MIZWHO

Investor Presentation for FY
Apr.2022-Mar.2023

Proactively innovate together
with our clients for a prosperous
and sustainable future.
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»  Thank you for gathering here today.

»  Allow me to start today’s investor presentation for fiscal year 2022, following
the order of the presentation materials.

»  This includes the Medium-term business plan, so | expect this presentation
to last slightly longer half-an-hour.

»  First, please turn to page 2.
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business plan”)

Capital Policy
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Our Achievements "

Quality of profit improved and CET1 Capital ratio reached the target level, while consolidated ROE needs
further improvement

Need to revisit the Structural Reform and shift the focus to control expense ratio while maintaining
disciplined manner

The DNAthat makes up Mizuho and Mizuho's vision for the future

Introducing "Our Purpose™ Proactively innovate together with our clients for a prosperous and
sustainable future

Set financial and non-financial target aiming for sustainable growth, through backcasting from our vision
for the future

Commit to reaching Consolidated ROE over 8% and Consolidated Net Business Profits JPY 1-1.1T
in three years. Improving our PBR as early as possible.

Capital policy and shareholder return policy remain unchanged

Based on shareholder return policy, estimated dividend per share for FY23 is JPY 95 (+JPY 10 YoY,
3 yearly consecutive increase)

Shown here is today’s agenda, which starts with an overview of our
achievements and our remaining agendas.

We have also formulated our Purpose, so | would like to give you some
background on this, after which | will be going over the new Medium-term
business plan, and lastly, the capital policy.







Summary of FY22 Financial Results

XN - G | P Resus

Consolidated Gross Profits + 22802 +258 ) )
Net Gains (Losses) related to ETFs and others’ (et . - m Consolidated Net Business Profits + Net

G&A Expenses 14735 585 i Gains (Losses) related to ETFs and others:

(excl. Non-Recurring Losses and others)

While the Markets Group saw decline in profits
Consolidated Net Business Profits + fter losses on foreign bonds realized b

: 807.1 -46.0 900.0 a g Y
Net Gains (Losses) related to ETFs and others’ management intent, Customer Groups have

o/v Customer Groups 769.3 +48.8° - performed steadily, especially outside Japan
ofw Markets 624 9022 R « Excluding the impact of losses on foreign bonds
_ realized, Consolidated Net Business Profits
(Consolidated Net Business Profits) 805.2 -45.9 - exceeded its annual target of JPY 860.0B
Credit-related costs 893 +1458 -100.0 ®  NetIncome Attributable to FG:
Net Gains (Losses) related to Stocks - * Due to accumulation of gains derived from sales
Net Gains (Losses) related to ETFs and others' 846 +130.3 60.0 of cross-share holdings and the cancellation of
the Employee Retirement Benefit Trust, Net
Ordinary Profits 7896 +2297 860.0 Income attributable to FG exceeded its annual
A target of JPY 540.0B
Net Extraordinary Gains (Losses) -106 546 -
Net Income Attributable to FG 555.5 +250 610.0
Consolidated ROE* 6.6% +0.2% 7.0% I FY23 Plans
®  NetIncome Attributable to FG:
Mar-22
« Plan to increase through growth of core business
CET1 Capital ratio (Basel lll finalized basis)* 9.5% 93% profits

1. Net Gains (Losses) related to ETFs and others was JPY 1.8B (-JPY 0.0B YoY). 2. Figures for YoY are recaliculated based on the new accounting rules for FY22.
3. Of which JPY 47.6B are fromthe cancellation of Employee Retirement Benefit Trust (-JPY 26.6B YoY). 4. Excl. net unrealized gains (losses) on other securities.
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As we have already announced the fiscal year 2022 financial results, | won’t
be going into the details.

We made the decision to realize losses on foreign bonds.

Excluding these and foreign exchange effects, we succeeded in meeting
consolidated net business profits annual target of 860 billion yen.




Earnings Plan for FY23

I Consolidated Net Business Profits + Net gains (Losses)related to ETFs and others Group Aggregate'

B FY23 Consolidated Net Business Profits target at JPY 900.0B. Increase in expense is inevitable; however, further
increase revenue from our Customer Groups. Also GMC revenue will improve due to the absence of losses realized
in FY22.

2
(JPY B, rounded figures) 900 (+929) Expenses
B Maintain disciplined approach toward expense control, although increase is
807.1 Incl Incl. approx inevitable due to inflation, compensation improvement and regulatory
realized 154 -40 of FX effects compliance.
GMC m losses on B Make efforts towards improving our expense ratio. Control discretionary
AMC - foreign ) 1 expense by monitoring whether the progress of
RBC 80 bonds 88 Gross Profits is in line with our expectation Keep Expense
Ratio in the low
. Comone perion 60s
=B p 3 — Discretional
CIBC 313 321 ® Raltransformation & Expense
Customer Expense |E—
[ Gustomer | Groups DR g
755 [ .
T44 (+11) 65% 50 110 -ppssy- .
External Corporate
GCIBC Factors Infrastructure
-
-
- — I
FY22 FY23 Plan FY23 Plan

1. Management accounting rules for FY23. 2. Breakdowns Jre in rounded figures.
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This slide 5 contains the earnings plan for fiscal year 2023

We have set the consolidated net business profit target at 900 billion yen,
which incorporates a conservative foreign exchange rate of 120 yen to the
US dollar.

Additionally, we will maintain the momentum in the current uptrend in gross
profits.

On the other hand, shown on the right are expenses.

| believe higher expenses to be unavoidable, due to increases in expenses
from inflation, compensation improvements, and compliance with regulations,
such as, for example, the upcoming shift to ISO2002, and the need to
enhance corporate governance in some areas.

On the other hand, we intend to tightly control the bottomline to keep the
expense ratio on the low 60s.

As shown in the orange portion of the waterfall chart, we will be carrying out
investment toward future growth, and this will be done while keeping an eye
on the progress of gross profit in FY23.



5-Year Business Plan — Finance Structural Reform

P, Quality of profitimproved, Remaining Consolidated ROE needs further
CET1 Capital ratio reached target level Agendas improvement

FY18 FY22 FY23 Target
B Quality of profit improved by enhancing retumn on risk and return on cost
B Transforming business structure to generate profit stably even in a harsh
c Scioted N business environment
onsolidat et
Business Profits' ~ JPY 408.38 = JPY807.1B  JPY 900B FY18 FY22
approx Net Business Profit JPY 475.08 JPY 769.0B
(Customer Groups)?* :
Group expense ratio? 79 % 65 %
8 While capital efficiency improved, consolidated ROE has room for further
improvement
B Further revisit our business portfolio, reducing low return assets
Consolidated ROE 1.2% 6.6 % 7-8% FY18 FY22
approx t Net Business Profit ROEZ# 57% 95%
Net Income ROEZ# - 6.8 %

B Increased dividend for 2 consecutive years while maintaining target level
Lower end of ® However there still remains uncertainty in current business environment

959 the910%

CET1 Capital ratio® 8.2 ¥ FY22
° (As of Mar-23) range
(target level) Cash dividend per share JPY 85.0
vs original estimate +JPY 5.0
B Reduced the balance of cross-shareholdings to JPY 997.3B. However,
further reduction required given the fact that cross share-balance/net asset
ratio still high X -
Cross- _ JPY383.88 JPY 45008 Mar-19 Mar-23
shareholdings® (Mar-19 to Mar-23) (Mar-19 to Mar-24) Rem. Balance (acquisition value) 177% 15%

/total net assets’

Rem. Balance (fair value) /total 41% 273%
net assets

1. Consolidated Net Business Profits + Net Gains (Losses) related to ETFs and others. 2. Calculated using FY22 management accounting rules. 3. Rounded figures. 4. Denominator is internal risk capital
5. Basel Il finalized basis + Excluding Net Unrealized Gains/Losses on Other Securities. 6. Acquisition value, sales only. 7. Excl. Net Unrealized Gains/Losses on Other Securities.
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Shown here are our achievements, as previously announced.

| believe the quality of profit has improved considerably and we also reached
our capital ratio target level.

With that being said, | believe there is still room for improvement in terms of
ROE, and there is a need to continue the further sale of cross-shareholdings.



5-Year Business Plan — Business Structural Reforms

B Demonstrating our strengths through refining our business structure. However, challenges remain for
further growth

ICustomer Groups (Net Business Profit) Group aggregate*

(JPY B, rounded figures) B Retail Business (RBC):
769 « Costreduction through structural reform such as redesigning of
sales channels
« Improvement in deal origination capabilities progressed through
3 reorganization of branch network
. B Wholesale Business (CIC):
« Generation of deals that co-create value with clients, such as
deal in the Strategic Investment area

11 » Expansion of value chain business triggered from M&A and real-
475 —_— estate deals
B Global Business (GCC):
Jé'- — « Significant growth of Americas capital markets business
362 « Transaction Banking in APAC
?ﬁg i — 248 Remaining Agendas

B Strengthening our wealth management business by improving
our consultation capability
Ccic 21 3n ® Digitalization
« Need to further improve customer experience
187 « Frontier areas and alliances are halfway to profit contribution
B Further enhancing business-creating capabilities

GCC 1 p
£ « Enhance collaboration between business lines in order to connect
clients’ challenges and create value added solutions
FY16 FY17  FY18 FY19 FY20  FY21 Fy22 B Continue to review low-profitability/low-productivity businesses
* Past years' figures are recaliculated based on the new accounting rules for FY22
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This section continues on the topic of achievements, namely business
structural reforms.

Customer Groups net business profit has more than doubled from fiscal year
2016 levels.

| believe we saw a series of achievements, but there remain a number of
agendas that need to be tackled.

Today, | will be focusing mainly on these remaining agendas, the first item
for which is strengthening comprehensive asset management consulting
function.

We have been executing and advancing a global equity strategy, but one of
the consequences of our having focused so intently on this strategy is that
we lost flexibility in terms of proposals offered.

There is a need for us to be able to devise and offer solutions specifically
tailored to our clients’ asset portfolio, so | believe there is a need to carry
further changes to our sales style.

Another agenda is that of digitalization.

| believe other Japanese megabanks and online banks have the upper hand
when it comes to digitalization, so we believe there is a need to thoroughly
enhance client convenience through the use of digitalization.

Additionally, | believe the operating keyword going forward will be “co-
creation.”

No single individual can solve the challenges that will be emerging in the
future on their own.

It is therefore vital to bring our clients together and, in that sense, it will also
be vital to improve the expert knowledge across our business lines and
increase cooperation and co-creation amongst them.




»  Lastly, we will continue even further our efforts to identify and review low-
profitability businesses.



5-Year Business Plan - Corporate Foundations Reform

B Progress made in improving business efficiency and business foundation. Will further continue to
address the challenges revealed by IT system failures

Integration of offices and functions

B Integration and reorganization of Large-scale facilities
- Japan: Branches, Head Office, operation centers, IT
development centers

a1

- Outside of Japan: consolidation of NY offices, efficient
use of space at London office
B Consolidation of corporate functions (FG, BK, TB, SC)
‘ Total cost reduction (in Japan)'  approx. -JPY 18.0B ‘
Promoting diverse workstyles
- B Introduced 3- or 4- day work week
T

B Newly allowed dual-work both within and outside Mizuho
B Announced “CANADE?2" and preparation for launch

Working style reforms
B ‘Location-Free Work' since COVID-19
Developing Group functions

B Establishment of RT and centralizing specialized functions

e

Transforming
corporate culture
B Employee Working Group made
proposal to the management
Appointed CCuO. Ongoing
efforts required to transform our
corporate culture

B Continuing initiatives to improve
employee engagement

Promoting digital
transformation (DX)
and IT reform

B Fundamentally reform our

business operations. Expand
staff capable of DX

B Optimization of our IT
systems structures

Human Capital
enhancement

® Expand investment in Human
Capital in order to unlock
potential and enhance
capability of our staff

® Launch and pervasion of
“CANADE"

Pursuing stable business
operations

B Cybersecurity

= Thoroughly strengthen global
governance

Initiatives to strengthen investmentin intangible
assets and enhance their value

1. Cost reduction by reorganizing domestic branches, head office function and large-scale facilties. FY22 results vs FY18. The figure only includes domestic branches which were reorganized under Fundamental
Structure Reform. 2. CANADE (meaning “harmony” in Japanese) : Integrating HR framework among our various entities, such as FG, BK, TB, SC and RT, planned to be fully introduced in FY24.
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As shown on the left, we count a number of achievements here, such as the
integration of offices and functions, and the promotion of diverse workstyles.
With that being said, several agendas remain to be addressed.

| believe we still have a long way to go in our efforts to transform corporate
culture, and there is still a lot of work to be done in terms of digital
transformation.

Additionally, as | will be touching upon later on in this presentation, another
important item is the streamlining of IT system structures.

Other agendas, as shown in the right-hand corner, are cybersecurity and
global governance, and there is a need to thoroughly strengthen these in
order to keep aligned with G-SIBs standard.



Fundamental Structural Reforms

B Progress on reduction on overall cost base has been on track.
However, internal and external environment has changed drastically. Shift our focus to expense ratio

based control, while maintaining disciplined manner

(Rounded figures)

Target' FY22 FY23 and onwards
(accumulative)
c FY24 ko Result Planned to reduce 130 locations?
2 Decrease by approx -126 -126 Redesign our client touchpoint by pursuing the best
.g mix among digital channel, call center and branch
8 130 Iocations | f network. Optimize the range of services provided
3 | depending on the location of each branch, in line with
SRIOGIRSS client expectations
FY26 Plan Result
PR | Decrease by approx -14k -14k Will review our human resource plan, aiming to
s 19K distribute our personnel and expense aggressively to
L staff | I key business areas, whilst also placing importance on
On track the qualitative development of our staff
Plan Result While expense increases due to inflation, improving
FY23 compensation, strengthening corporate governance
Decrease by sy 110.08: | wpy 119.45: (responding to changes in overseas regulations etc.)
are unavoidable, we will continue to seek areas
1405 : | f where reduction is possible, putting more emphasis
on expense ratio in cost control
excess of JPY 9.4B

1. Domestic Locations and Workforce figures compared to Mar-17, Expense compared to the estimate for FY17 as of November 2017 when the Fundamental Structural Reform Plan was announced. 2. Figure
announced in 5-Year Business Plan. 3. Reduction excluding depreciation cost related to new core banking system. 4. Group aggregate, new management accounting rules were applied in FY22. JPY 1.45T prior
to management accounting rule update. 5. Total in Fy22 to FY17, des effects of foreign exchange.
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Next are fundamental structural reforms.

Progress has mostly followed our initial estimates and is moving according
to plan.

However, as | mentioned earlier, we expect inflationary pressures to
continue, going forward, and there are also other factors like compensation
improvement, etc.

In light of this, we shift our focus to expense ratio based control, while we
will keep our maintaining disciplined manner




Our Purpose

“Proactively innovate together with our
clients for a prosperous and sustainable
future”




Introducing “Our Purpose”

Mizuho's Being fair and open Anticipating what lies ahead

DNA Collaborating with fellows and helping industries and Equipped with forward-thinking, committing to cultivating
businessesto grow, while taking publicinterestinto account industry and developing the financial industry

Further into the future

~—— A shiftin global trend...

Rising awareness of well-being Initiative toward assuring economic
and environmental sustainability security and reshaping globalism

Social widespread of innovative

technology such asAl

...to shift the economy
back to a path of growth

The end of the low interest rate era

SO ) )
Operating responsibly and transparently with foresight, Mizuho is deeply

FS:Irpora;e committed to serving client needs, enabling our people to flourish, and
sy helping to improve society and the communities where we do business
Redefining - . - 3 -
our Corporate oy To “proactively innovate together with our clients
Identity for a prosperous and sustainable future”
“Bea catalystfor change”
Integrity, Passion, Agility, Creativity, Empathy
-
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As we wrote here, we are seeing a shift in global trends - a large paradigm
shift.

This paradigm shift is synonymous with considerable uncertainty, but
conversely, we also believe it to be an important opportunity.

In particular, from Japan’s vantage point. | believe this to be an important
opportunity to restore and improve Japan’s presence and position on the
international stage.

Against the backdrop of this paradigm shift, over the past year, we
discussed amongst ourselves at Mizuho - with input from both employees
and executives - the kind of things we want to be doing 10 years, 30 years
from now, and how Mizuho wants to be.

The corporate purpose that emerged from this grassroots movement by
employees and through collaboration between executives and employees is
one to “proactively innovate together with our clients for a prosperous and
sustainable future.”

| believe these coming times will bring many initiatives to solve a variety of
challenges, and Mizuho wants to work alongside our clients in carrying out
these initiatives.

Additionally, we want to link up these initiatives to create a platform.

Such is the kind of company we want to become.

Against this backdrop, we ourselves, will break the mold of what is
considered the norm in a variety of areas and challenge ourselves.

This spirit is reflected in our purpose, to “proactively innovate together with
our clients for a prosperous and sustainable future.”




Our Purpose

to “proactively innovate together
with our clients for a prosperous

To accompany each client as they take on the challenge ofachieving their dreams,
contributing to a prosperous life through the power of finance and consulting

Mizuhowill tread the path toward a sustainable society side-by-side, with corporates striving
to develop new technologies and businesses, providing business supportand financing

For all employees at Mizuho to stand united, pursuing day-to-day improvementand
developmentwith innovation, challengingourselvesto changethe future
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»  Mizuho’s purpose is to “proactively innovate together with our clients for a
prosperous and sustainable future.”






Position of the new Medium-term business plan

B Backcasting from our vision for the future, we have revised our Corporate Identity and launched
the new Medium-term business plan

New mid-term business plan

(FY23-FY25)

Creating new solutions and

| making most effective use of corporate resources '

' -

Three-pillar
structural reform
(Finance structure

ggrsxjé ngg;g;fﬁoﬁ)”d | Enhancing our corporate
foundation

Proactively innovate together with clients
jor @ prosperous and sustainable future
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Business focus areas

We formulated a new Medium-term business plan.

Over the past year, employees and executives discussed the correct path
for Mizuho to follow and redefined our Corporate Identity.

As you can see in this diagram, based on our redefined Corporate Identity,
we took the future as the starting point to backcast the right course of action
in the present.

The box on the right shows Mizuho’s vision for the world in 2030 or 2040,
and we used this as a starting point to identify the kind of world Mizuho
should work to make a reality 10 years from now.

We have synthesized this world we aim for into four points.

First is development towards an inclusive society providing many people
with an opportunity to participate and lead fulfilling lives.

Second, we expect the widespread adoption of a variety of technologies,
leading to an increase in convenience.

Third, Japan faces adversity in terms of its international competitiveness, but
the goal is to overcome these difficulties and prosper.

Last, we will see the real-world adoption of a variety of new technologies
contributing to global sustainability. Such is the world we at Mizuho would
like to help build.

Page 15 discusses the themes we should approach in the present toward
achieving these goals.




Basic Policy of the new Medium-term business plan

Athree-year journey connecting various challenges and co-create value added
solutions in order to support our clients’ initiative and to solve social issues

+ Make the most effective use of corporate resources through a flexible business development approach
+ Togetherwith our clients and society, build the cornerstone of future sustainable growth and prosperity

Business focus areas

®7  Support for the “doubling asset-based . :

=1] income plan™ st Improving Customer Experience
M Enhancing the competitiveness of @\ Global Corporate & Investment

= Japanese companies @g Banking (CIB) business model

@ Sustainability and innovation

Enhancing our corporate foundations

Corporate culture Human capital
transformation @ dﬁ:fﬂ enhancement
& =1 (S

Maintenance of stable business operations

1A by Kishida , which encouragesthe shift of household excess fund from saving into investment.
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We have listed here 5 broad themes within business.

The first is support for the doubling asset-based income plan, .which was
announced by Kishida Administration, which encourage the shift of
household excess fund from saving into investment.

Second is enhancing customer touchpoints.

Third is enhancing the competitiveness of Japanese companies.

Fourth is the pursuit of a global CIB business model.

Lastly, we believe things like improvement in the competitiveness of
Japanese companies and the pursuit of a global CIB business model will
translate into sustainability and innovation.

However, achieving these goals requires robust corporate foundations.
To this end, we will be carrying out corporate culture transformation, digital
transformation, human capital enhancement, IT reforms, and the
maintenance of stable business operations.

| believe these to be big foundations.

There is a need to make progress in the promotion of these five focus
themes, but given the finite nature of management resources, it is
paramount that this should be done with a sense of balance.




The new Medium-term business plan target

Pursuesocialimpact
e.g. Household financial assets, Competitiveness rank of Japan,
Market value of Japanese companies

Management Management / Create society value \
Capital Strategy

Enhance corporate value
Financial Business -
Capital Strategy qg’) Consolidated ROE ' over 8 %
Es
9 c Consolidated Net Business Profits 2 JPY 1 -1 1 1]
Non- Strengthen %E‘
finaqcial corporate @ o Engagementscore 3 65 %
Capital foundation =c
K @ Inclusion score * 65 % /
a

Expansion of Management Capital (input)
[Assumed financial indicators] JGB (10-yr): 0.95%, Nikkei 225: JPY 30,000, USD/JPY: JPY 120 (FY25)
1. Excl. Net Unrealized Gains (Losses) on Other Securities. 2. Consolidated Net Business Profits + Net Gains (Losses) related to ETFs and other. 3. Based on the positive response rate (selection of4 orS on a

scale from 1 to 5) for four Staff Surveyquestions related to engagement and inclusion
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Shown here is what | believe will become Mizuho’s value creation process.
Shown on the left is our management capital, which we will leverage in the
execution of the management strategy we formulated through a backcast
from our desired future.

Through this management strategy, we will be enhancing Mizuho'’s
corporate value.

We have included here 4 targets from the Medium-term business plan, the
first two being consolidated ROE of over 8% and consolidated net business
profits between 1 and 1.1 trillion yen.

Over the past year, we received feedback that it would be beneficial to have
a way to gauge corporate culture transformation quantitatively.

These quantitative items are targets numbers three and four, as we aim to
raise engagement and inclusion scores to 65%.

We will be upholding these targets while enhancing our corporate value,
ultimately creating social value.

By pursuing social impact we will seek to realize Mizuho’s vision for the
future.

This, in turn, flows back into our management capital, and by repeating this
cycle we seek to realize Mizuho’s vision for the future and create social
value.




Acknowledgement of our current business environment

New Medium-term
NOW eeccee businessplan  |eeeeees > 10 years from now
(FY23-FY25)

Acknowledgingthe
currentenvironment
B Drastic changes in the world ordertriggered by the Russia-Ukraine situation. Surfacing tensions
betweenthe U.S. and China
B Rampant inflation and rapid interest rate hikes in the U.S.

Fears of U.S. recession and global economic stagnation, along with creditrisk repercussions
B Growing concern on financial regulatory tightening

- Aftermath of the collapse of Silicon Valley Bank and the bailout of Credit Suisse, risk of further
expansion into a financial crisis
B Trend of Japanese economy and the business climate after Covid-19

While capturing the growth visioning the future, flexible management decision

will be a key, considering the current uncertainty
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We discussed internally whether we would set the duration of the new
Medium-term business plan to 3 or 5 years.

Given the difficulty in predicting future global trends, we ultimately decided
on 3 years.

The main scenario for this period is for an economic downturn in Europe and
the United States, in light of high interest rate levels and no end in sight to
inflationary pressures.

On the other hand, a bounce in inbound tourism to Japan could mean
economic strength for the country.

One thing we must bear in mind is the fact that, over the past year, the US
Federal Reserve has rapidly raised interest rates from 0% to 5%.

Looking back at history, interest rate hikes on the part of the Federal
Reserve usually portend economic hardship.

Silicon Valley Bank collapsed and was followed by a number of regional
banks.

Hopefully there won'’t be any further bank failures, but this might not
necessarily be the case.

There is still a risk of targeted attacks and there is risk of contagion to
institutions other than regional banks. There is a chance these fears could
come to pass.

As such, | believe the banking industry will operate with considerable
caution over at least the next year.

Against this backdrop, we will strive for balance, allocating sufficient
resources to our strengths and shoring up our defenses.




Roadmap to our targets - ROE

B |mprove ROE and reduce cost of capital in order to achieve a PBR >1x in the future.
As a concrete step, aim for ROE of 8% and over in three years

PBR >1x
Costof Approx Sustainable growth, improve profit stability
11% ' Initiatives for financial soundness and non-financial

Capital value enhancement

New medium-term business plan target
Consolidated ROE

Over 8%
Consolidated ROE'

o Pursue capital efficiency
6.6% Prioritize allocation of
corporate resources to

ROE?2 6.1% focus areas

Sustainable
growth

FY22 FY25 Further in the future

N Medhamtenn Improve ROE centered on the sustainable
e I growth of focus areas and lower cost of
usiness plan ST

1. Excl. Net Unrealized Gains (Losses) on Other Securities. 2. FY22ROE (Net income on Own Capital). Incl. Net Unrealized Gains (Losses) on Other Securities.
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As shown here, our most recent consolidated ROE is around 6%.

Going forward, we will thoroughly pursue capital efficiency and prioritize the
allocation of corporate resources to focus areas.

Through this, we seek to achieve an ROE of over 8% by the final year of the
Medium-term business plan.

Additionally, following this we intend to increase efficiency and productivity,
allowing us to reach a PBR above a multiple of 1




Reference: Improving our PBR

B |n addition to improving ROE by thoroughly improving capital efficiency and reallocating corporate
resources, will aim to improve PBR through strengthening our fundamentals

* Improve asset profitability p.22
ROE 6.1%! | . - Reallocating resources from underperforming
PBR cn;p:;c;‘l"ng assets to highly profitable assets
Cos_t of == EXpectedrate eff?cuenc + Control on expense ratio p.24
0.5-0.6X capital of growth y - Employ disciplined cost management, and
- around 1 %?2 around =4% improve productivity
L )

* Achieve steady profit growth p.21
- Aim for sustained growth in profit from core
business, and expand non-interest income

Cost of capital Approx.
(broadly-defined) 1%

ROE and cost of capital (broadly-defined) Sfpr;irgt':)%

ROE 4 for growth
. PBR>1x

+ Adequate balance in using capital P41
- Balance of growth investment, investment in intangible
assets and enhancement in shareholder return

Our Fundamentals

+ Stabilize profit from core businesses p2333
- Global CIB model becoming one of our strength where
primary and secondary business complement each

other. Diversify revenue and reduce one-time

Improve
gains/losses, cross-shareholding reduction

8% |-- Capital _______
efficiency

+ Improve financial soundness p40
- Optimize the management of the CET1 capital ratio
and reduce cost of capital

+ Contribute to the growth of p.27.29
Japan’s economy
(Doubling of personal financial assets and strengthen
competitiveness of Japan corporates)

- Realizing and prevailing Corporate Identity and Purpose

« Capturing the growth outside of Japan

Eliminate
discount

Generate ‘expectation factors

PBR for growth

0.5-0.6x

, Lower

¥ tothe right
8% Costof capital 9

(broadly-defined)

1. FY22 ROE (Net income on Own Capital). Incl. Net Unrealized Gains (Losses) on Other Securities. 2. Estimated based on CAPM.

Macro factors
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| believe the formula on the top left-hand corner is bound to elicit opinions
from stakeholders.

Regardless, we intend to steadily increase ROE, allowing us to improve
PBR.

We will work to improve asset profitability, control the expense ratio, and
generate expectations for growth.

Allow me to direct your attention to the denominator, which is the cost of
capital minus the expected rate of growth.

Our cost of capital is being slightly discounted, and there are factors
particular to Mizuho behind this, as well as factors particular to the overall
market.

In terms of factors particular to Mizuho we have the volatility and stability of
profits, and in terms of the overall market, we have low levels of growth in
Japan’s economy.

Regarding Mizuho’s particulars in terms of the stability of profits, as | believe
was the case with this fiscal year’s financial results, there is some variance
depending on the business line, but | believe we have been able to put in
place a structure where these business lines complement one another.
Looking at overseas markets in the past two or three years, | believe that
secondary markets tend to make up for the weakness in primary capital
markets, and vice-versa.

| believe we have been achieving greater stability than before, but we would
like to increase this even further going forward.

Additionally, as it pertains to Japan, | believe it is also important for us to
contribute to and incentivize the further development of the country’s
economy.

This is why we included the topic of the competitiveness of Japanese
companies in our five themes.




As | will be discussing later on in this presentation, over the past two years,
we have concentrated sales functions for the mid-caps corporates.

As a result of this, | believe we have been able to make business contributing
to our client’s growth.



Reviewing our Business Portfolio

B |n addition to making every effort to pursue capital efficiency, proactively re-allocate corporate
resources to focus areas, aiming to generate additional profit

3 Current assumed scenario (FY22 vs FY25)

Risk assetreduction
approx
-pPYBto7T

Risk assetallocation
approx

+py 12 t0 1371

Contribution to Net
Business Profits
approx

<‘Q‘P Sustainability and Innovation ]

Large Corporations
in Japan

Global non-

S&T in Japan Japanese clients

wv170.0s

Support for the
@} doubling asset- U

Contributing to

ennancmg the Global CIB
competitiveness @g business model

of Japanese

? s B basedincome plan companies k
=
c Residential Medium-sized Q2T (nite
o Mortgages Asset formation companies DGTEB;-l.de of
E Innovative companies
3
®
o

I3

Enhancing customer experience ]

SMEs Individual retail
customers
Growth potential
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As you may remember, we used this slide in the results presentation for the
second quarter in fiscal year 2022.

It shows our plans to rebalance our business portfolio.

| will be going over the details on page 22, but in summary, we seek to
rebalance 6 to 7 trillion yen in risk assets.

Following this, and depending on business confidence, we would like to
additionally allocate around 6 trillion yen to areas with high levels of
profitability.

Should we be able to do this, | believe we will see a contribution to net
business profits in the Customer Groups of approximately 170 billion yen.
Whether we will be allocating these extra 6 trillion yen or not depends on the
state of the economy, as we will be taking a particularly cautious approach
this year.



Assumed Scenario for Target Achievement

B Allocate corporate resources to focus areas, aiming for Net Consolidated Business Profits of
JPY 1-1.1T, and Net Income attributable to FG of mid JPY 700B

« Asset formation and asset management: Use the new NISA' as a chance to strengthen our presence

« Domestic corporates (Large corporates) address sustainability-driven business Global CIB
(Medium-sized corporates) target and approach strategically business®

+ Global CIB business Reallocating and injecting resources to the Americas and APAC regions
where growth is expected

- Expenses Exercise a disciplined, ratio-focused approach. Allocate expenditure to

focus business areas and to streamline corporate governance functions
in order to keep aligned with G-SIBs standard

(JPY B, rounded figures?) JPY 1 _1 1T

Domestic

corporate e
business® ’ \
Solution
Global CIB business |Asset

3
Domestic business [
corporate
Asset business
formation &
asset
management

807.1 \

_ el

FY22
1. Nippon Individual Savings Account. 2. Consolidated Net Business Profit + Net gains (Losses) related to ETFs and others 3. GCIBC+GMC/S&T Outside of Japan 4. Banking + S&T in Japan and other. 5. Gross
Business Profits base. The pie chart showsthe proportion of the profit growth (outlook) in each business to the total accumulative profit growth from FY22to FY25 (outiook) in the focus areas. Rounded figures.

(1B, real allocation &
estate) increasing
profitability,

Asset formation &
asset management
business®
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The waterfall chart illustrates our planned path to achieve net consolidated
business profits between 1 and 1.1 trillion yen by the final year of the
Medium-term business plan.

In terms of net income attributable to the Financial Group, we are aiming for
the mid-range of 700 billion yen.

Net consolidated business profits stood at 807.1 billion yen for fiscal year
2022, and we expect each of the businesses shown here to make a profit
contribution toward the target of between 1 and 1.1 trillion yen.

As such, we expect an increase contribution of 50 billion yen from asset
formation and asset management, 70 billion yen from the domestic
corporate business, and 60 billion yen from the Global CIB business.
Regarding the Global CIB business, | will be giving a brief explanation later
on in this presentation, for example outlining how we will be changing course
from low profitability areas to high profitability areas.

Additionally, we expect investment related to sustainability to increase in the
domestic corporate business.

Our target in terms of sustainability finance was originally 25 trillion yen, but
we have since revised this number to 100 trillion yen, and currently execute
approximately 7 trillion yen each year.

Since the target is 100 trillion yen, that'll be a pace of 10 trillion yen per year.
This increase of 3 trillion yen translates into an increase in finance
arrangement revenue of around between 10 and 15 billion yen, although this
is a rough estimate.

Naturally, we will also be taking in assets, so assuming we take in 2to 3
trillion yen, | believe 70 billion yen of net business profit in domestic
corporate business to be rather achievable.

We had previously stated that our real estate loan portfolio was very strong.
However, unfortunately, last year, we fared worse than Mitsubishi.




We will be digging deep into this issue, as we believe this to be an area we
suffered a significant defeat in.

However, we intend to stage a recovery here, so we view the target of 70
billion yen as feasible.

Next is asset formation and asset management, where we view the new
NISA as a chance to strengthen our presence.

With that being said, there is a need to drastically revamp the style of the
business of asset management at our Mizuho securities.

As such, though we view these as slightly challenging figures, we see them
as feasible. So we would like to achieve this number by training our
personnel and changing our sales style over the next three years.
Additionally, naturally, we will see an increase here in equity method income,
so while these are some challenging figures, they are still achievable.



Assumed Scenario for Target Achievement — Risk Weighted Assets (RWA)

B Reallocate RWA' to focus business areas whilst pursuing capital efficiency. Though a slight increase
expected in the total, use of RWAs will be flexibly reviewed in line with prevailing business environment

Reduction

(JPY T, rounded figures)
RORA? to-7 Allocation +12 to +13 RORA? Residential mortgages
o 3.0% ® To be dealt selectively based on
2.8% s customer’s income and nature of
Other relationship such as existence of
payroll account and ancillary
transactions

read n

»

Global .
CB Cross-shareholdings
business ® Plan to reduce by JPY 300.0B
Residential .
84 miflgigéi Cross- Under-performingassets
share m Japan: Reduce mainly in RBC
holdings  ynder-
® QOutside Japan: Reduce mainly in
performing .
- assets EMEAand APAC
Domestic Allocation
corporate Domestic
business corporate Domestic corporate business
Global CIB ® Allocate to assets with higher
business profitability
- e — | Global CIB business
lexi
Mar-23 ly Mar-26 m Allocate mainly to Americas and
APAC
1. RWA ona basis. RBC, CIBC & GCIBC calculated on Basel Il finalization basis. Incl. interest-rate risk in banking account. 2. Gross Business Profit RORA
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Next is a detailed view of the asset reallocation strategy | showed earlier.
Allow me to start with residential mortgages, which is an area of particular
interest for stakeholders.

We will shift our focus away from residential mortgages, as we will no longer
engage in blind interest rate competition.

However, with that being said, there are cases presenting added value for
us, as looking at the data has revealed that borrowers at a certain income
level have a high probability of becoming core clients.

Additionally, there is also the advantage of borrowers of residential loans
opening an account with us, to which they have their salary deposited.

As such, we will continue to carry out mortgages in cases like these, in a
limited manner.

Regarding our cross shareholdings, we announced the sale of 150 billion
yen in fiscal years 2022 and 2023.

We now intend to sell more, raising this amount to 300 billion yen over three
years.

Additionally, we have plans to drop under-performing assets, both in Japan
and globally, and take on strong performers.

Overseas, we will be reducing under-performing assets primarily in Europe,
but also Asia, and direct these funds to well performing assets in Americas
and APAC




Sales of Cross-shareholdings

B Plan to reaccelerate sales as part of the new Medium-term business plan, in pursuit of enhanced capital
efficiency. Assumed outcome for ratio of stocks to net assets to be less than 10% in book value and less than

20% in market value by the end of Mar-26 '

PY
Yo __1_’_9_6_2__9_ __________ . Balance (acquisition cost basis)

I —@— Balance (marketvalue)/net assets

-543.0 —l— Balance (acquisition costynet assets?
l Sales only

~ 1,419.8 -JPY 383.8B
................... -
4225 Amount of sales
accepted
o JPY 5258

24.3%

)]
1f

Mar-19 Mar-23 Mar-24
Sales target of 5-Year Plan JPY 450.0B

Mar-26

Sales target for New Medium-term business plan JPY 300.0B

Consolidated

New Medium-term business plan target

Sales JPY 300.0B

(Mar-23 to Mar-26)

(Reference) Stock reduction from Employee
Retirement Benefit Trust Fund

Mar-20 to Mar-23 'Mar-23 to Mar-26

Actual Outlook 3
Total Reduction -JPY 576.8B ~JPY 200.0B
CET1 Capital
Ratio (Basel Il +0.5% +0.2%

finalization basis) 2

Continue sales after Mar-26,
putting emphasis on profitability

1. Calculated based on the net asset and stock price as of Mar-23. 2. Excl. net unrealized gains (losses) on other securities. 3. Calculated based on stock market price and market outiook as of Mar-23. The figure

fluctuate based on market price
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As | mentioned just now, we will once again be accelerating the sale of
cross-shareholdings, as we have made the decision and committed to

divesting 300 billion yen.

This is partially dependent on the stock price, but we expect the market

value balance to drop below 20% of net assets.

In terms of the ratio of acquisition cost to net assets, we expect this

percentage to drop below 10%.

Additionally, we do not intend to stop at 300 billion yen, so we will continue
to review whether to hold these assets, and continue to sell shareholdings

with a sub-optimal risk/return profile.

Furthermore, we will also be reducing stock from the Employee Retirement
Benefit Trust Fund, aiming for a total reduction of 200 billion yen.




Assumed Scenario for Target Achievement (other corporate resources)

B Thoroughly review our business portfolio and the current allocation of corporate resources, given
their constraints, and reallocate them to focus areas

| Expense ratio | Personnel | T investment
m Lowered the expense ratio notably m Although process of digitalization is still m Work on to optimize IT system
through structural reforms underway, headcount is decreasing structure, in addition to investment for

Running the Bank (RTB), accelerate
investment aimed Changing the Bank

4 v (CTB)

m While ensuring disciplined control of m Promote digitalization and optimization of ® Increasing M-related investment for
expenditure based on expense ratio, business processes. Improve efficiency of CTB. f t 20%! up t
allocate expenses mainly to focus areas existing businesses » from current approx o"upto

below approx. 30% in three years

m Stay committed to raising productivity m Allocate human resources to focus areas
and reducing expenses and areas necessary to streamline

corporate governance functions in order
to keep aligned with G-SIBs standard
79%

8]
Optimization owth
65% Conlrolt P ar%ras M IT
expense ratio .
e ° (abprox 60%) investment
O
*—o
N | =1 RTBetc.

FY18 FY22 FY25 Mar-23 Mar-26
1. FY19-FY22 average forecast forecast
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Here is the assumed scenario for target achievement as it pertains to
corporate resources.

An increase in expenses is inevitable, but we will work to thoroughly reduce
costs wherever possible and control the expense ratio.

Regarding personnel, looking at the data reveals the fact that our headcount

has decreased, though digitalization is still in its early stages

As such, we will continue advancing digital transformation efforts while
allocating personnel to key domains, but ultimately | believe we will see a
slight decrease in personnel.

This is still under deliberation, but we are considering a reduction of around
4,000, allocating 3,000 to focus areas.

Regarding IT investment, the key theme here is stabilizing business
operations, so we believe it paramount to carry out investment here.

With that being said, there is a need to thoroughly review existing areas and

its products and services to see if there is anything superfluous.

Through these efforts, we seek to optimize the maintenance costs for
Running the Bank.

On the other hand, we will be covering costs related to investment toward
future growth.

We divide our IT cost category into Running the Bank and Changing the
Bank, the latter of which currently account for 15% to 20% of IT-related
investment, and which we would like to increase to approximately 30%.



Arranging our Professional Workforce based on Business Portfolio Restructuring

o

Management XA

Operating officers

Reference:

External recruitment at
management level
p.37

Digital [@)
Transformation ™
In-house certified

Sustainability QO
Transformation AN\

Professional consultants

Personnel with

o

Global Business N

(and candidates) personnel’ 150 people2 experience outside of
Twice of Executive | | professionais +100 peopie2? With quaiifications Japag
1,000 pecpe > Y +150 peoplez:
Officers Candidates +1 ,! peopl 1 ,600 peop|e2 people2:
+ Business portfolio - Strengthen services basis P Giobal non-
reorganization . ggeamlining in-house operations, S&T in Japan 9 = Jagan Japanese clients
Reference:
Digital Transformation Strategy p.35
Personal O
- Consulting "N
= Personnel who
c Residential i Medium-sized
5] Mortgages om{::gz:ggel 1 Asset formation companies S&TJC;utasr:de of
E ' Innovative companies P
2 2,100 people?
[ :
Business O . o)
N Succession ()] innovason N
R _In-house In-house
,,,,, certified personnel certified personnel
+ 3 2
Individual retail 100 people +200 people2
SMEs
customers o
>
Growth potential
1. who has skills and jge in addition to digital transformation (DX) literacy and aim to play a role in the DX area. 2. FY25 target. 3. Total of three years.
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»  Allow me to skip this page, which gives an idea of the number of expert
personnel we seek to reskill and upskill to our workforce.




Business Focus Areas

B Defining the business areas that Mizuho needs to focus on in order to make “the world we aim for
10 years from now” a reality

“The world we aim for
10 years from now” nclusive s

Promoting the shift from savings @ Respond to accelerating

to investments to increase [@ sustainability awareness
personal asset income

3’!33"5? lifestyles gf(()ffle €9 ,  Fueing the growth of mn?s:ggg i
;- N . |Ig| listed companies whose p .
digital native generation o global financial

market values are
stagnant and make it as | /ﬁ St
a key growth driver of

the Japanese economic

revival

@7 Supportfor the “doubling asset- Bm & Enhancing the competitiveness of
1l pasedincome plan” 0=~ Japanese companies

Global Corporate & Investment
(& J

. .
[ Improving customer experience Banking (CIB) business model

[ @) Sustainability and Innovation ]
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» 1 will also be skipping page 26, which contains a summary of the topics |
have discussed thus far.



Support for the “doubling asset-based income plan’

B Tapping into the new NISA' market, promote shift from savings to investments on a group unified
basis. Also take advantage of our alliances with external companies

| Recognition of Current Situation | Diverse product provisioning
B Unified strategy integrating resources Equity investment trust . lr:jtr: f;i'gz:'?}:‘azfaez\r'n";’:{“ ae:;a{mi:agﬂzsbsuu:l:eissns'ng interest rates, expand
of each entity. Promoted Global balance? 9
Equity strategy and expanded our 6 2 ® Evolve into a stage of genuine Comprehensive Asset Management Consulting
AUM Y O.£T senice not limited to Global Equity Strategy
+JPY 21T
H Chatenges femain Surplus funds Private equity, alternative assets Individual
- acquiring clients’ core fund by e
improving consultation capabili -
su‘c)h as tgakln clients’ we;th [g/mollo - Providing comprehensive asset Global equity ~ Japanese stocks, — foreign
into account 9 P consulting that meet customers' funds bond, funds Bonds.
dakalzat p ity risk/return and diverse needs tnd
- digitalization and service quali Core funds Multi-asset management
JIC) Reat-estate, inheritance (balanced investment trusts, fund wraps)
High Net L{ell Asset-management e bonds/ i
W‘mh__;._ m Act as a client relationship hub Base funds :
H Targets Deposits
£ forthe
2 - Exercise face-to-face consultin
¢ newNISA capability 9 | Entry products for NISA
Upper- * Using all available channels ~
middie and % [ GI (apps etc.) to improve customer r: b b AM-One's low-cost passive fund series
Mld(_ﬁe class % g—l convenience J—-a—R sold at 1982 financial institutions including
§ k - Support asset building of clients e wara nodoadtung 2 24 SC
helping them moving up to the
upper client class | Alliances Utilize PayPay Securities’ 57M¢ customer base
% = Asset-building j % Strengthen points of contact with people who are
Mass market m = Paypay S5 investment beginners
PayPay Securities
H C=2 - Tapcustomers via web and Online platformthat boasts avery strong client

alliance channels Rakuten Securities base with over 9M securities accounts

.........................................
1. Nippon Individual Savings Account. 2. Equity investment trust. RBC. 3. Apr-23. 4. Registered users as of Apr-23
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| would now like to discuss strategy as it pertains to individual areas.

We will be holding an IR Day event separately, so | will be leaving the details
for the Heads of each of our in-house companies, but allow me to go over
these as well.

First is RBC, and the title of this slide is “support for the doubling of asset-
based income.”

On the upper left-hand side, we have the recognition of the current situation.
As a result of our having advanced our global equity strategy, the equity
investment trust balance has increased significantly.

This is an undeniable fact and | don’t think we made the wrong decision in
advancing this strategy.

However, it should be said that things got a bit too rigid.

As such, there is a need to carry out a transformation to comprehensive
asset management consulting not restricted to global equity.

On the bottom left corner you will find client segmentation, outlining our
strategy going forward.

In particular, for clients that only need digital services, we have alliances
with PayPay Securities and Rakuten Securities, so we would like to refer
these clients to our alliance partners.

Conversely, it goes without saying that there are also people that want both
digital and consulting services.

For these clients, we will be improving the ease of use of our digital platform,
while at the same time thoroughly enhancing our consulting capabilities
through our contact centers in physical locations.

This refers to asset building within BK.

Thankfully, our Life Plan Advisers and individual relationship managers
within BK have developed the ability to make multi-faceted proposals.

As such, we will be offering thorough coverage through BK for clients




choosing digital, as well as face-to-face services.

Additionally, going forward, we will be progressing to tap into the
demographic of wealthy clients.

Regarding wealthy clients, BK can act as a relationship hub, but we would
like to offer a variety of other services by combining SC’s asset management
capabilities and TB’s capability for real-estate and inheritance business

In doing so, of crucial importance is what we show here on the diagram on
the right, namely that we review the client's asset portfolio, risk/return
tolerance, and discuss the client's life plan in offering a variety of assets.

As such, we would like to carry out these efforts in earnest.



Improving customer experience

B |n addition to enhancing and reorganizing our in-house services, will leverage our alliances to further
enhance customer convenience, aiming for No.1 in our field

I Enhancing our in-house services I Leveraging of our alliances
B Enabling customers toreceive services without B Reach out to external customerbases through web-
visiting our locations based platforms
—4) - Investin digital technologieson the scale of .
[=3) | a Loans | LINE Credi
©=  JPY 100.0Bin the mid-term Credit

@ - Digitalize the main services neededby
corporate and retails clients

Securities ’3 PayPay it Rakuten Securities

N . . . . PayPay Securities
B Provide the right solutions at the right time,

through further understanding of our customerneeds —
itua

- Plan to gradually launch a digital Currencies|
Go gle Cloud marketing platformin collaboration
with Google Cloud after Oct. 23 B Project-related reviews made in line with the recent

B Domestic locations business environment

- Introduction of streamlined branches with self-service e LINE Bank Cancelled due to changes in
operation, while redesigning interior and hours of an an external business environment
business

- Optimize resources and operations in remote
regions and review locations by area with a full
banking services model

Loans J.Score Integrated with LINE Credit
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In addition to thoroughly enhancing convenience for our customers, we
would also like to leverage our alliances.

Shown here is an example of enhancement in our in-house services, namely
the investment in digital technologies on a scale of 100 billion yen, including
investments to update technology.

Additionally, we will also thoroughly digitize the main services needed by
corporate and retail clients.

Furthermore, previously, | mentioned a joint digital marketing initiative
Mizuho is carrying out together with Google, and we expect to be able to
launch this service in October of this year.

In terms of physical locations, as well, we have plans to thoroughly digitize
and streamline a variety of processes.

We will make it possible for clients to do these processes themselves in a
self-service manner, as we would like to move toward a model of lightweight
branches combining self-service and consulting services.

We have been able to secure the opening of iDeCo and NISA accounts from
visitors to our bank branches, as we have had success in suggesting these
to clients coming to our locations for reasons other than specifically for that
purpose.

These lightweight locations can therefore be beneficial for us.

Regarding our alliances, shown on the right-hand side, we maintain an open
and flexible approach.

Furthermore, unfortunately, we canceled the LINE Bank and J. Score
projects.

What we learned from these projects is the need to thoroughly evaluate the
probability of success right from the incubation stage, and monitor the
project, having the determination to withdraw from the business when it
appears to lack what it needs to succeed.




» | believe we could have made this decision sooner.
» Regardless, | believe trial and error to be important when trying out new
things, so we will be closely managing this.



Enhancing the Competitiveness of Japanese Companies
B Demonstrate Mizuho's strengths across business areas, helping to enhance the competitiveness of
Japanese industries and corporations

I Accelerate collaboration between business lines I Strategic approachin upper grade middle market

®  Support mid-sized companies by deploying sector and
product expertise cultivated through relationship with large

Gross profits from mid-sized companies

corporations CAGR
m  Fully utilize our client network, such as arranging co- +12% Progress made in providing
creation between large corporates and mid-sized solutions based on growth
; ; strategies and business
companiess or innovative companies with technological restructuring needs, mainly in
advantage or product strength Interest M&A and real estaté-related
v Income business

i it -
Enhancing the competitiveness Non-interest Expect further business expansion
of Japanese companies Income

Business outlook (Net business profits)
CAGR FY20  FY21 FY22

(JPY B, rounded figures) +5% 510
CAGR I Assisting innovative companies
. 440 -
+8% firevwin e Total Balance' (FY22) Total investment? (FY22)
330 -Integration of Relationship
-Value chain business Management/ product +6O°/° 3 . 7X
-Value co-creation -Further evolve the IG/RG (vs FY16) (vs FY16)
Large initiatives framework . . - . .
corporations I Creating sustainability-driven business
Mid-sized Sustainable finance target Transition finance
company etc
pant JPY 1 OOT aim for over JPY 5008
FY18 FY22 FY25 Plan by FY30 in the next 10 years

1. BK. Total balance as of Mar-23 for 5,040 innovative companies, which are defined as of Apr-22. 2. Investment balance incl. domestic venture and growth funds contributed by group entities, and funds
operated by Mizuho Capital. Excl. unused commitment line.
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As | mentioned earlier, a large paradigm shift is taking place.

Personally, | have the impression that Japan has undergone a “lost decade”
of sorts, so | believe this is the last chance for Japanese companies to stage
a recovery, by leveraging this paradigm shift.

As such, we would like to go deeper, especially in approaching mid-sized
companies.

Against this backdrop, we would like to deploy the sector expertise we have
cultivated through our relationships with large corporations, and advance
value co-creation amongst large corporations, innovative companies, and
mid-sized companies.

In the bottom left corner is a graph showing our net business profits, which
stood at 330 billion yen in fiscal year 2018, and at 440 billion yen in fiscal
year 2022.

While it may not reach as high as a CAGR of 8%, the plan is for a CAGR of
5% through to fiscal year 2025, for which we intend to deliver 510 billion yen
in net business profits.

Allow me to direct your attention to the right upper-hand side.

We concentrated sales functions of the upper-middle range of mid-sized
companies into several specific corporate departments.

Doing so has made it possible for the sharing of expertise and for business
proposals toward growth, and this has translated into a significant increase
in profit.

As such, we believe there is still room for us to do more when it comes to
mid-sized companies.

Lastly, regarding large corporations, we intend on further creating
sustainability-driven business.




Sustainability and Innovation

B To realize the Mizuho’s vision for the future, demonstrate Mizuho's strengths and contribute to
realizing sustainability with our clients

Focus points for - stryctural changes i | |
ges in

promoting the Japanese Practical application Expanding fo“;'; E’S'Qaenz Om_f:élgds Fosrt:r?'a?\rcl iﬁ stmructu re

sustainabikly economy and of new technologies from JapantoAsia = -8 S bt

transformation industry . s

Mizuho’s vision

| The Mid-term business plan period (FY23-25) | \ forthe fuline

m Establish a structure for providing financing for | Sustainable finance target ® Realizing a decarbonized,
business transition, including sustainable resource-recycling society
finance Sustainable Target

Equity investment for  Aim forover JPY 50.0B finance JPY 100T = Buiding compact cities
transition in the next 10 years where people can live in

safety and security
olw finance to address

B In line with the progress ofdecarbonization e emvironmentand ) -
and sustainability, tap into new, individual climate change " E:;i?qd"::?ep::iitznc
areas to create new businesses Target while Znsur.ng the Y
Hydrogen, ammonia, CCUS*, carbon credits, etc. JPY 50T  sustainabilty of the social
security system
®  Build networks with government a_nd _ B Securing an employment
academia, proactively participate in policy- JPY 25.0T systemthat supports
and rule-making JPY 2121V 1 growth industries
_ JRY 12.0T
m Boostour strength by enhancing e - Acr‘l'e"'fng 2 vnuous
environmental and industrial knowledge while Py 247 b fnyj:p‘;n°v'$j‘g”g markets
broadening the talent pool by training - FY30 FY30 strengthening global
target target competitiveness
* CO2 capture, utilization and storage. (before revision) (after revision)
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Allow me to discuss two topics here.

Demonstration tests for new technologies are essential in achieving
sustainability transition.

| furthermore believe it is important to offer support for carrying out these
trials, and to this end we have a equity investment framework so support
clients’ transition.

Our pipeline for this equity investment is very well established, and we have
already financed three projects.

The vertical bar graph on the right shows our sustainable finance target,
which we raised from 25 trillion yen to 100 trillion yen.

Recently, we have been able to arrange approximately 7.5 trillion yen in
financing every year, so we are confident we will be able to achieve 10
trillion yen annually.




Reference: Examples of Sustainability Initiatives

B |n addition to supporting decarbonization efforts, Mizuho promotes a wide range of initiatives, including
support for early-stage businesses and technologies, and supplying risk money

; Electric power, Oil & Gas
Electronic utility

m  Chugoku Electric Power Co.: Arranged transition-linked
hybrid loan
m  Kyushu Electric Power Co.: Arranged transition-linked loan

Industrial Companies

®  Kao Corporation: Conclusion of virtual PPA!

®  Arranged of green loan for solar power
generation business

Municipalities

® Abukuma area of Fukushima Prefecture:
Arranged project finance for a wind power plant

Largest ever

m  Nissan Motor Co.: Arranged largest-ever green loan for
R&D and investment in zero-emissions vehicles

—

China: First in auto finance industry ]

®m  Genius Auto Finance Co.:
Arranged sustainability-linked syndicated loan

1. Power Purchase Agreement. 2. Sustainable aviation fuel. 3. Cross-reality. 4. CO2 capture and utilization.

Global |

m UK Investment in an onshore wind farm project
m  France: Financing for a floating offshore wind farm project

®  SaudiArabia: Financing one of the world’s largest green
ammonia facilities

Aviation
| Firstin Japan |

m  Japan Airlines Co: Arranged specific-purpose transition-
linked loan

| Public-private partnership | [l el

®  Public-private partnership and cross-industry efforts
geared toward the commercialization of SAF2

fw» Automotive -®: Innovation

[ Transition finance: Starting in April 2022, 3 deals have been closed ]

m  Synprogen: a startup launched from Kobe University,
working on bio-manufacturing

® DUAL MOVE: a startup company working to develop in-
vehicle XR?technology

®  Mci Carbon: Australian startup working to develop CCU*
technology
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»  Page 31 contains recent examples of sustainability initiatives.
»  We invite you to peruse these contents at your convenience later on.




Reference: Mizuho's Strength in the Fields of Environment, Technology and Policy-making

Providing one-stop support, assisting our customers in their sustainable transformation, from providing solution to execution

Capabilities that Fully und dii - X Realizing strategies, - 2
go beyond finance  issue and proposing i l‘:':'i = support for . F'!'%“c » Finance
(non-financial) a hypothesis "9 commercialization pRotg :
Industry and sector Management, finance, Environmental, Capabilities in strategic Finance
know?;d e base and capital knowledge technological, and planning and support amanging capabilities
9 base policy knowledge base for execution ging capa
I Examples of relationships with governmentagencies I Our expertise on environmental technologies
®  Supports for policy-making through commissioned government ®  Mizuho demonstrates a high level of expertise in advanced
researches related to the environment, etc. technologies, based on a wealth of technology-related knowledge
B The knowledge Mizuho acquires through providing such supports give gained from many years of providing support in environment-related
us an edge when it comes to supporting private-sector companies fields, such as the commissioning of government surveys

Support for negotiations on climate change with international
Ministry of the _organizations and for policy and institution-building I

Cases where we have demonstrated knowledge of

Environment  Sypport for studying the effectiveness and verification of carbon .
advanced technologies

pricing and carbon tax in and outside of Japan

METI! Served as secretariat for the study group on carbon credits . . : "
B Jointly contracted with two private-sector companies

®  Support for policy-making through participation in various Hydrogen for the NEDO* project for studying a BECCS® -
environmental-related councils integrated demonstration model for CO2-negative

hydrogen production using domestic biomass

METI, FSAZ, Study group on the supply of funds for industrial GX*

Ministry of the . . :
Environment  Study group on developing the transition finance environment B Ministry of the Environment demonstration project

1 I 7
Financial 6 for environmentally-friendly CCS )
Senices GX League management promotion WG ccus B Investment in MCi Carbon Pty Ltd, an Australian
Agency company working to develop CCU2 technology
1. Ministry of Economy, Trade and Industry. 2. Financial Services Agency. 3. Green transformation. 4. New Energy and Industrial T¢ D pi Or 5. Bio-energy with Carbon Capture and

Storage. 6. CO2 capture, utilization and storage. 7. CO2 capture and storage. 8. CO2 capture and utilization.
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»  Page 32 details public-private collaborations.
»  We invite you to review this information, too.




Global CIB business model (1)

B Pursue capital efficiency by striking the right balance between optimizing the CIB model and
management resources
I Business Performance outlook I CIB model

B US capital markets, S&T, and APAC/transaction banking have been growing B Pursue banking and securities integrated operations in both primary and
secondary market businesses

® While conducting disciplined expense management on the one hand, allocate

expenses for growth and regulatory compliance ciB
(Net business profits/JPY B, rounded figures) 480 (Corporate & Investment Banking)

@
420 o
@ : Mark
saT s Banking bmesin .
180 i LCM Integrated (S&T) s
GCIBC €5 gra Fixed @
cg DCM operations Income z
S ECM \ Stocks -
FYe Frz Faas S M&A Derivatives
outlook =
Coverage Futures

B Make every effort to boost the profitability of the entire GCIBC business area
(conceptualized gross profits, rounded figures)

Reduce I EMEA

under-
performing  Ajiocate to
assets focus areas

B Restructure the business base to make it more lightweight and efficient in view
of the highly competitive market environment

B Reduce assets with low profitability, and selectively reallocate assets based on
sustainability and digital transformation

FY22 FY25
- outlook Renewable W' Tech
RORA! Ler.g%a : Over 2% 9y

RWA?
ovn T 4 +8 31
1. Gross proft RORA. 2. Baselll finalization fully-effective basis.
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Net business profits more than doubled between fiscal years 2018 and 2022
While this is a performance that isn’t easy to replicate, going forward, and
although we expect a slight increase in expenses, we will work to grow
gross profits and achieve 480 billion yen in net business profits.

A large driver here is the reduction of under-performing assets to be
allocated to focus areas, as illustrated in the graph on the bottom-left corner.
We still have under-performing assets with a RORA of less than 1.5%, which
we will be reducing by 4 trillion yen, and allocating 4 trillion yen to areas with
high profitability.

Additionally, we are planning to further allocate approximately 4 trillion yen
newly to areas with high profitability.

By re-allocating 4 trillion yen, we believe this will have a positive effect of
approximately 40 to 50 billion yen.

On a per-region basis, we will restructure the business base in EMEA to
make it more lightweight and efficient.

Here, we will primarily be involved in projects from the perspective of SDGs.




Global CIB business model (2)

B Allocate corporate resources to the Americas and APAC, where strong growth is expected in the future

I Americas I APAC
B Strengthen our ECM and M&A business for Non-IG clients based on B Allocate corporate resources with appropriate balance, capitalizing on
our business foundation built from LCM and DCM business for IG the economic growth in each country
clients in the Americas, where CIB model has been already established
B Consider Inorganic investments for further growth I Transaction Bankin Current Deposits balance in APAC
(As a factor of 100 (FY15's average balance)
FY18 = FY22 U.S. Capial Markets - Leverage trade finance to 180
fee pool
‘A capture cash flows and
IG DCM! 9th 8 expand FX, deposits, etc .
ECM, ) 100 -
Share 38% | 42% M&A 6
Non-IG
Lcmocwe 28 47" Eg&/' Norn-iG L
Share 1.0% 1.7%
d FY22 FY25 FY15 FY18 FY21 FYy22
I S&T Outlook I S&T
- Achieved staggering growth through establishment of the CIB - Complete the foundation development for derivatives business, and
model and strengthening of derivatives business promote the integration of BK & SC

- Continue to expand product quality and quantity (securitization
products, etc.)

Japanese

Companies S&T operation Institutional

Americas S&T | Apply the banking - Expoit g mode! "[I)tee(g:ated Investors
- 6 5 O’ securities integrated model  from Americas to APAC - BK&eE?:
WY - Vb in APAC as expanding Emerging
FY22 (vs. FY18 product lineups Rales#X
‘ Financial Institutions, =~ ,~--------=—-=—c--—- .
Non-Japanese companies i Emerging Rates/FX |

1. Bonds issued by investment grade corporations. Fee basis. Source: Dealogic. 2. High-yield loans and bonds issued by non-investment grade corporations. Fee basis. Source: Dealogic. 3. Source:
Dealogic. FY25is estimated figures.
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Please refer to page 34, which pertains to the Americas and APAC.

Our IG DCM business has been in business in the Americas for quite some
time, and has remained in 8th place.

Additionally, our share increased in fiscal year 2022, which indicates a great
increase in capabilities.

This isn’t exclusive to DCM though, as we have and intend to continue to
grow our capabilities in ECM and M&A.

The bottom left-hand corner deals with sales and trading in the Americas,
which saw an increase of 65 billion yen over the last 4 years.

We believe this is indicative that this has also increased in capabilities.
Naturally, there is some variance, but we intend to continue expanding our
business in the Americas, in both primary and secondary market businesses.
We are working to transfer to Asia the successes we delivered in the
Americas, especially as it pertains to our derivatives platform.



Co-creating Value with Clients through Digital Transformation (DX)

B Collaborate with various partners to co-create value in DX area toward a prosperous future

Expanding our DX business Our DX foundations

Enhancing incubation Scaling and co-creation with clients M Transforming workstyle

| Blue Lab | Scaling based on client needs | Azure Open Al (Chat GPT)
Promoting new business creation and ®  Make use of financial functions Establish a shared platform to improve
incubation in both financial and non- including Baa$S, such as in-house employee productivity
financial areas coins and API connectivity

| Utilize in-house data

m  Establish next-generation Leverage FT's data science edge
businesses in areas such as DX .
o for municipalities . Developing DX personnel
* Cashlessservices | Establish a mechanism for
. tment and ol inecti . e o developing DX personnel
nvestment and capital injection in «  Datainfrastructure linkage, ekc. m  Secure human resources to support
DX and other areas business promotion
Support for startups utilizing MHIF* é'::ancels tp 2t8 - m  Support for employees taking on
and various investment facilities EENIC] SOy challenges and gaining employee
satisfaction

DX for tourism and mitigation of

Demonstrate our strengths, such as the high level of expertise possessed by our RT and FT experts
along with our open and multi-faceted alliances

* Mizuho Innovation Frontier Co., Ltd. Established on April 3, 2023, as a wholly-owned subsidiary of Mizuho FG.
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Page 35 deals with digital transformation.

Allow me to discuss one topic here.

Up until now, we have carried out incubation at Blue Lab, as was the case
with projects like J-coin.

However, at some point, this incubation function appears to have been
forgotten, so we would like to go back to carrying out incubation at Blue Lab.
Naturally, incubation is carried out together with the front line enterprise
solutions - in the process of scaling up the business - but in the case of J-
coin, this project languished without being able to scale up.

This was a very unfortunate turn of events.

As such, going forward, for incubation projects showing promise, we intend
to apply scaling efforts through front enterprise options.




How Human Capital can Enhance Corporate Value

B Aim to increase non-financial values by reinforcing human capital

Enhance corporate value

Initiatives geared at increasing our

non-financial value Main examples KPI

Reskilling, upskilling

Job rotation Human
. resources

External hiring: p.37 portfolio

Highly-satisfactory compensation

Developing managerial staff
p.25

Employee
satisfaction

®  Diversity, Equality and Inclusion

@ Efforts promoting the active
Culture E involvement of females in the Engagerrtment
o< workplace score efc.
E 2 m  Employee Well-being
o T Physical, mental and economical s
®6 staff support schemes nc usnzn
: xa m  Creating an inclusive working Lol
Well-being 8 environment B —
m  Making a workplace where staff can o KRt PG
p.38 work energetically

Build a new human resource framework common to the five Group entities.
£3§ CANADE Aim for sustainable growth of both our people and the organization, though valuing
— “eachindividual” and having the employee to realize “employee satisfaction” and
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We have a number of initiatives here, such as corporate culture
transformation, well-being, and our CANADE HR initiative, promoting an
organization where all employees can be themselves, leading to employee
satisfaction and improved working environment.

As written here at the top, this translates into an increase in employee skills
and allows us to carry out external hiring and develop managerial staff.
This represents an improvement in human capital.




Reference: Trend in external hires - Promoting DE&l initiatives

FG unless stated)

Masatsugu Shimono, Group Executive Officer

Hidekazu Kojima, Group Executive Officer,
Joint Group Chief Compliance Officer

Yuta Hayashi, Group Executive Officer, Dep.

Group Chief Information Officer etc

Natsumi Akita, Senior Executive Officer,
Group Chief Culture Officer, Group Chief
People Officer

Akiyuki Ui, Operating Officer, Deputy Head of
RBC, Deputy Group Chief Digital Officer, BK
Koji Yanagida, Operating Officer, Deputy
Head of RBC, BK etc.

Noriyuki Sato, Senior Executive Officer,
Head of AMC

Atsuhiro Morishima, Group Executive
Officer, Deputy Head of RBC

Andy KiHeung Nam, CIO for Asia-Pacific, BK

I Mid-career recruitment track record’ I Of which management-level personnel 4
(rounded figures)
mFG,BK TB =SC =RT 570
Approx. : kS)tal.ale
4 5x : : usiness
: . operations
: Digital
FY20 Fy21 FY22 transformation,
/\ Culture
Junior level
25% _
Business areas
incl. outside
Management / fully Japan
competent staff®

75%

Ashutosh Kumar, Head of Global Transaction
Banking, Asia-& Oceania, BK etc

1. Other than internal appointments. 2. Job position “A” of FG, BK, TB & SC. 3. Job position “L" and above of FG, BK and TB, “M” and above of SC. 4. Job position as of Apr. 23
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Page 37 shows the trend in external hires, with Mizuho executing the mid-

career recruitment of 570 employees.

As shown on the right-hand side, this also applies to management-level

personnel.




Corporate Culture Transformation

B The GCEO is leading the group-wide reforms on a hands on basis of Mizuho’s corporate culture,
focusing on ensuring that the message to be penetrated internally and disseminated externally

IGCEO initiatives IAIignment with the Medium-term business plan
Redefining Corporate Identity m  Further improve engagement with both our employees and
®m Intensify discussion between management and employees our clients
based on proposal made by employee working group o o
m  Redefined Corporate Identity, Purpose and Values based on Brand communication Internal communication
the voices of our employees (over 3,000 contributions) and (strengthening our brand) (reforming corporate culture)

discussions at management level

m  Promote a reform of corporate culture, led by our GCEO and

Initiatives to improve employee engagement CCuO focused on the feedback of employees
®  Setup engagement opportunities including meetings to Medium-term
exchange opinions with employees: FY23 GCEO Live FY22  business D}'(?DT
Session and town-hall meetings ;
® Location visits in and outside of Japan: 40 as of Apr. 23 Engagement score o1 65
m  Promoted the discontinuation of internal inefficient work Inclusion score' 55 65
. . Under the concepts of “raising our spirits through art,” “making art more accessible,” and “wanting
Co_llaboratlon with T°ky° to make a change through the power of art,” both parties aim to co-create a prosperous society
University of the Arts that is sustainable not only in terms of its economy but also its art and culture
| Driving force to resolve social issues?
MlZlHO B Knowledge base in finance and economics, technical capabilities, 0
and economic infrastructure
ToKYO GEIDAI

Promoting changes to corporate culture B Ability to connect various people through emotion and empathy

Promoting the spread of the arts in society
Increasing unique brand value

B Diverse points of view and awareness of issues, free expression, Improving the economic stability of artists
not bound by existing ways of thinking

1. Based on the positive response rate (selection of 4 or 5 on a scale from 1 to 5) for four Staff Survey related to and inclusion. 2. Social issues assumed in this context: gender equality,
regional revitalization, generating innovation, Society 5.0, well-being etc.
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As Group CEO, | am leading this Group-wide culture transformation,
carrying out initiatives like the Group CEO live session and town-hall
meetings, and made rounds from Kagoshima to Nagoya for a week at the
end of April, communicating with employees.

| visited around 15 branch locations during this period, and discussed
Mizuho’s Corporate Identity and other topics.

Additionally, as | mentioned earlier, we will also be paying close attention to
our engagement and inclusion scores.

In terms of culture, Mizuho’s CFO took a leading role in the start of a
collaboration with the Tokyo University of the Arts.

We will see what this union between art and finance will bring, but we would
like to carry out corporate culture transformation through a variety of
initiatives.







Capital Policy

Pursuing the optimal balance between capital adequacy, growth investmentand
enhancement of shareholderreturn

Capital policy

CET1 Capital ratio*

Approach for managing CET1 Capital ratio at present

m  Continue prudent capital management, including flexible
control of RWAs, while paying close attention to the aftermath
of US regional bank failures and geopolitical risks

®  While fulfilling the necessary level (lower end of 9-10%),
secure enough capacity to enable flexible capital utilization

9.5% in line with management strategies
95% O
Necessary level Level at which we can adequately fulfill our financing function
(lower end of 9-10%) even in risk scenarios that are expected in a regular business
o0 M environment
Mar-23
* Basel ll finalization basis. Excl. net unrealized gains (losses) on other securities.
Mizwio 40

Mizuho’s basic policy remains the same.

Going forward, we intend to maintain a necessary level in terms of the CET1
capital ratio, in the lower end of 9% to 10%.

With that being said, the recent climate has been fraught with risks, so we
have the capital ratio at 9.5%, where we would like to keep it for the time
being.




Approach to Capital Utilization

ICET1 Capital ratio’

-0.3% Dividends

Pr
Ac
Increase in
Profit - BREd  -01% risk assets,
Accumulation etc.

-0.1% FX effects

Progressive dividends

40% dividend payout
ratio)

tion

/

Allocation of risk
assetsto focus
areas, etc.

Mar-22 Mar-23

Management going
forward (theoretical)

*Basel ll finalization basis. Excl. net unrealized gains (losses) on other securities

Capacity for capital
utilization

Capital adequacy:
Secureresilience, in line with
changesin the business
environment

Growth investment:
Considerinorganic growth
investment in accordance with
management strategies

Enhancing shareholder
return:

Considertaking capital
adequacy and growth
investment into account
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Shareholder Returns

Progressive dividends beingour principal approach while executingflexible and
intermittent share buybacks

Shareholder

+ Dividends: Decide based on the steady growth of our stable earnings base, taking 40% dividend

return poIicy payout ratio as a guide into consideration

+ Share buybacks: Consider our business results and capital adequacy, our stock price and the
opportunities for growth investment in determining the execution

95
Cash dividend per share (JPY)' " .
. 85 Consecutive increase for
__ - Payout ratio Bt |~ 3 years
80 1--
— .’
75 715 715 75 75 75 75 R a8 Cash Dividends
I Per share (Estimate)
(a2%
\ o L,‘/—\‘ ] || e
65 T % Gan < L*@ FY23:JPY 95.0
(33% ) —X YoY + JPY 10.0
> Gooey Gty (2% ( )
(26%) o T@%) _
(2355 ~— Interim: JPY 475
|| FYend: JPY475
Shareholder

return policy

FY12 FY13 FY14 FY15 FY16 FY17 FY18 FY19 FY20 FY21 FY22 FY23

(estimate)
1. Reflects the effect of the reverse stock spiit conducted in Oct. 20. 2. Before recording one-time losses basis. 197% if after recording one time losses.
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»  As previously announced, the dividend forecast for fiscal year 2023 is 95
yen per share.







Why invest in Mizuho

Pursuing Sustainability
Well-refined capital efficiency focused and

business model and Human Capital-
ROE improvement j| based management

DNA of Mizuho, helping our clients, economy and society to flourish

MIZWHO
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This is the final slide.

| would like to encourage investment in Mizuho.

Over time, we have been refining our business model, leading to quality
improvements on many fronts.

Additionally, we also intend to thoroughly pursue ROE improvement and
balanced capital efficiency.

Furthermore, we also intend to advance sustainability management and
human capital management, so, for this reason, | would like to request your
continued support for Mizuho’s corporate activities.

This concludes today’s presentation.

| would like to thank you for your time today.










Economic outlook

* Globally, we expect productivity to slowdown in line with the effects of higher inflation and interest
rates, with Europe and U.S. economies experiencing negative growth. Though recovery is expected
in 2024 as major economies bring interest rates back down, it should remain sluggish.

» Domestically, a bounce in inbound tourism to Japan should help maintain relatively stable economic
growth for the interim. In 2023 we expect the BOJ to abolish YCC, and in 2024, whilst assessing
price trends and economic risks, to potentially move out of Negative Interest Rate Policy (NIRP).

RealGDP2 | |  usDWPY® | [ US.InterestRates | |  10YJGB Yield®
FY23 (%) FY23 (%) FY23
110 Q2 Q2
5.0 I Fedfunds
140 I ratet
105 40 i
130 ,\/‘\
30
100 :
120
20 i10year
itreasury
95 110 ! yield®
1.0 :
0 P S 100 R PR . i 2 PR S
2020 2022 2024 2020 2022 2024 2020 2022 2024 2020 2022 2024

1. Yield Curve Control. 2. Using Quarterly average of 2019 as a baseline of 100. 3. Quarterly average 4. Lower band.

MIZWHO

a7




Risk Management

I Our Top Risks” Approach I Top Risks for FY23

l — Continuation of high inflation and spillover to credit

I Identification Process risk

Assess a wide range of risk events in line with Mizuho's
vulnerabilities, the external business environment and other factors,
and identify any that could potentially damage corporate value

— A shiftin monetary policy and growing fiscal
concerns

) ) ) — Escalating U.S.-China conflict and sluggish Chinese
Ascertain which of those risks are serious, through an evaluation of economy

their likelihood of occurrence, degree of impact, and their route of

transmission — Global decoupling and growing geopolitical risks

After consideration of difficulty of containment and closing — Worsening impact of climate change

discussions between executive officers, identify the top risks .
— IT system failures

Strengthening Risk Governance — Cyberattack

« Workto align the Group's understanding of risk perception and - Money laundenng/Flnancmg ofterrorism

Srel e o
expand risk-related communication — Improperacts and omissions by officers and
« Ensure that risk perception is consistent between relevant risk

mpl
management systems employees
» Formulate measures to address top risks, document those in our — Stagnation of sustainable growth due to a talent
business plan, and monitor progress on containment as necessary sho rtage

Report to the Risk Committee and Board of Directors etc. — Changes in the competitive environment

* Top Risks’ are those that the Group identify as the most serious when assessed via the above process.
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Financial Results: Executive Summary

Consolidated Net Business Profits +
Net Gains (Losses)relatedto ETFs and others’

JPY B)
FY22 YoY

Consolidated Net Business

Profits + Net Gains (Losses) 807.1 -46.0
related to ETFs and others?

Credit-related Costs -89.3 +145.8
Net Gains (Losses)related to

Stocks - Net Gains (Losses) 84.6 +130.3
related to ETFs and others?

Net Income Attributable to FG DO +25.0
Consolidated ROE2 6.6% +0.2%

Mar-23 vs Mar-22

CET1 Ratio 9.5% +0.2%

(Basel lll finalization basis)?

Group aggregate®

807.1
853.1 +19.0 (o/w FX effect +8.0)
. (+) S&T
. 460 2040 (-) Individual asset formation/
Upsid salesfee etc.
pside _ _
revenue 265.0 (-) Capital market business

v Stable revenue exceeded
the FY23 plan JPY 500B,
announced in 5-Year
Business Plan

Stable
revenue

+139.0 (o/w FX effect +27.0)

(+) Transaction Banking
outside Japan

(+) Corporate and personal
banking deposits in Japan

(+) Individual asset formation/
fiduciary income etc.

-163.0

Incl. losses on

forei
Fy21 Fy22 ‘oreign bonds

1. Net Gains (Losses) related to ETFs and others JPY 1.8B (-JPY 0.0B YoY)2. Excl. Net Unrealized Gains (Losses) on Other Securities. 3. New management accounting rules were applied in FY22.
The aggregate figures of stable, upside and banking do not match consolidated net business profits in the same period by the difference between financal and management accounting.
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Financial Results by In-house Company

(JPY B) Group Aggregate
Gross Profits' weroSAExpenses . Net Business Profits' Net Income" ROE!
FY22 YoY2 FY22 YoY2 FY22 YoY2 FY22 YoY2 FY22
gjﬁ(ii'ng Pusiness 704.0 110 6116  +12.1 733 217 330 573 17%
Comorste & 5023 +79 1973 +4.1 3113 +147 2041  +1107 8.9%
Global Corporate 6722  +794 3230 230 3713 +628 2221  +743 8.0%
Global Markets 3212 669 2580 234 624 902 345 627 20%
Asset Management 552 43 -352 17 134 -7.0 41 43 3.9%
Thouse Company 22549 +52 | 14251 319 8317 415 5878  +607 6.0%
FG Consolidated 22802  +258 | 14735 585 807.1 460 5555 4250 6.6%

1. Global Markets includes Net Gains (Losses) relatedto ETFs (2 Banks). FG Consolidated includes Net Gains (Losses) related to ETFs (2 Banks) and Net Gains (Losses) on Operating Investment Securities
(SC Consolidated). 2. Figures for YoY are recalculated based on the FY22 rules.
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Retail & Business Banking Company

Group aggregate '
League Table and references

FY21 = FY22
Number of IPOs ®  qst | 2nd
Mar-22 Mar-23
Assets in Custody 519 50.9

GPYT)

owsC’ upvm) 465 = 454
Avg. holding period of

equty investmenttrusts® 4-9YrS. T4 yrs.
ey deavg 56 39yrs.  Byrs.

Net Business Profits

JPY B, Revised
WPYB) FY21  FY22  YoY o progress  Loan Balance (period-ena)/ Spread 2
o wPYT)

Gross Profits 1 7150 7040 -110 100% 0,545 0-56% 057% 0.59% 0.59% 0.60%

oM Interest Income 2 2677 289.2 +215

- 255 25.0 247 245 244

oM Nor-interestincome 3 447.1 4146  -325 i
wEmw__+ a1 ans e[ o7 sox
Equity inIncome from
: inAfliates  ° 59 170 -229
Net Business Profits 6 95.0 733 217 784( 93%
Credit-related Costs 7 236 133 -369
Net Gains (Losses)related ; 375 14.2 233 &}29. Marh Sep-ct Bansz Sep 22 Bercs
to Stocks and others E 2 =£9. M Individuals I Corporates —@— SP for Corporates
Others 9 658 412 +246
Net Income ; 903 330 573 1999 (JPY B, roundedfigures) M Stable revenue

- - - 95.0

Internal risk capital
(avg. balance) 1_1 2,0058 19254 -804
ROE 2 45% 1% -28%
Gross Profits ROE 13 356% 36.6% +0.9%
Expense ratio 14 872% 86.9% -04%

FY21

FY22

, 280

+6.0

M Upside revenue

(-) Individual asset formation
(Sales Fee etc)

(-) Asset Management in
Corporates

(+) Depositsin individuals

(+) Loans to corporates

(+) Individual asset formation
(Fiduciary income etc.)

1. New management accounting rules were applied in FY22. Past figures were recalculated based on the new rules. 2. BK+TB, management accounting. Excl. loans between the consolidated entities and loans
to the Japanese Government and others. 3.IPO bookrunner number. Source: Capital Eye. 4. For Retail & Business Banking segment. 5. Calculated by dividing previous year's average balance by total

cancellations/redemption value. 6. Prepared based on data by Trust

Japan.
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Corporate & Institutional Company

Y B Revised Group aggregate '
( ) FY21 FY22 YoY ?,T:: Progress  Loan Balance (period-end)/ Spread 2 League Tables
o GPYT)
Gross Profits 1 4944 5023 +79 -482,6 104%

- 0.50% 0.53% 0.54% ( 509, 0.53% 0 529% Fy21 [ FY22
oM InterestIncome i 2136 2465 +328 : pcm>* 1st st
oM Non-interestincome 3 2814 256.6  -24.9 SDGbonds™* 1t qst

Garbwenses 4 2014 1973  +41 98% Lem® 1t qst
r—y - 56
Equity inIncome from . th
Investments in Afiliates _ ° 38 64  +26 ECMS . 4 »
NetBusinessProfits 6 2067 3113 +147 108% M&A™ "No.of deals 20 | 3rd
-— Total amount sth
Credit-related Costs 7 1730 -438 +1293 5 4
Net Gains (Losses)related o 57.0 100.3 +433 Sep-20 Mar-21 Sep-21 Mar-22 Sep-22 Mar-23
to Stocks and others 8 : - - M Loan Balance —@— SP
Others 9 28 -713.7 -765 Net Business Profits
Net Income ; 1835 2944 +110.7 1159 (JPY B, roundedfigures) M Stable revenue M Upside revenue
- 296.7 313 . " (-) Strategic investment
memalfskcaptal 11 35544 33068 2476 o eionsd
(avg. balance) hGedd : (-) Real estate
£ : 7.6% - _
RoE E S 3T% _ +50.0 H (*) Loans and deposits in
Japan & FX
Gross Profits ROE 13 139% 152% +13% (+) Cross-shareholdings
— (dividend income)
Expense ratio 14 407% 393% -15% -

FY21

FY22

1. New management accounting rules were applied in FY22. Past figures were recalculated based on the new rules. 2. BK+TB, management accounting. Excl. loans between the consolidated entities and loans
to the Japanese Government. 3. Based on underwriting amount and pricing date. Excl. own debt and securitization (subordinated bonds includes bonds issued by utiities companies). 4. Source: Capital Eye. S

Source: Refinitiv. 6. Based on bookrunner and pricing date. Deals including initial public

public

bonds and REITs. 7. Involving Japanese corporates (public & excl. real estate)
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Global Corporate Company

Y B Group aggregate '
Revised
( ) FY21 FY22 YoY ?,T:: Progress  Loan Balance (period-end)/ Spread 2 League Tables
o (USD B)
Gross Profits 1 5928 6722 +794 107% o 106% 110% el 21 R
oM Interestincome 2 2615 301.0 +39.5 0.91% : IG DCM "
— : ) 8 8th
in the Americas®
o/ Non-interest Income i 311.8 3334 +217 261.1 230, 2401 247.2 267.7 2555 Excl. U.S. Banks ond 2nd
GeaBwpenses 4 3000 3230 230 100% 584 1o 4og seg 04 512 Market Share 35% @ 4.2%
Equity inIncome from Non-IG LCM/DCM
Investments in Affiliates i 16.0 228  +68 in the Americas® 21st 7t
NetBusinessProfits 6 3084 3713 +628 115% Exd USBanks  10v | 7h
Creditrelated Costs 7 870 316 +555 Aot Snexe 14% NS
Net Gains (L yrelated S Sep-20 Mar-21 Sep-21 Mar-22 Sep-22 Mar-23
et Gains (Losses)relate! N .
to Stocks and others i 28 - 28 B Asia [ Americas [ EMEA —@- SP
Others 9 764 -1176 412 Net Business Profits
Net Income ; 1478 2224 +743 1119 (PY B, roundedfigures) M Stable revenue M Upside revenue
- 3713
- 3084 +5.0 (+) Credit-related fees
ploartisivte 11 26175 27589 +1414 y ' i
(avg. balance) lddied : (-) 1B Business (DCM, LCM)
ROE 12 5.6%
- —~ +58.0  (+) Transaction banking
— overseas
Gross Profits ROE 13 226% 244% +1.7%
Expense ratio 14 506% 48.0% -26% FY21 FY22

1. New management accounting rules were applied in FY22. Past figures were recalculated based on the new rules. 2. BK (incl. the subsidiaries in China, the U.S., the Netherlands, Indonesia, Malaysia, Russia,
Brazil and Mexico). Excl. loans between the consolidated entities. 3. Bonds issued by investment grade corporations. Fee basis. Source: Dealogic. 4. High Yield Loans and Bonds issued by non-investment grade

corporations, fee basis. Source: Dealogic.
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Global Markets Company

. Group aggregales'
UPYE) FY21  FY22  YoY  Roreedo i iress Internal risk capital 4 Ref. Unrealized Gains (Losses)
Gross Profits 1 3881 3212 669 79% WPYB) (PYB) Consolidsad
oM Banking 2 1432 171 -160.3 1,861.6 -331.9 -613.9
ow S&T 3 2471 3399 +928 JGBs 30 464
Foreign
SIABEENSES oy 4 2346 2580 234 0 ence
Equity inIncome from 5 ETF,
in Affiliates . - - Funds
NetBusinessProfits’ 6 1526 624 902 1486| 42%
—_ |—, Banking
oAv Banking 7 1056 -58.6 -164.1 1128
oM S&T 8 549 1285 735
- Mar-22 Mar-23 Mar-22 Mar-23
Credit-related Costs 9 04 04 +0.1
o (Lossasisiated 4q - - - Net Business Profits
Others 1 550 275 +275 (JPY B, roundedfigures) M Stable revenue M Upside revenue Ml Banking
Net Income 2 972 345 627 35% 62.4 (+) S&T (Derivatives in U.S
i ' ' 1526 — +74.0 -
_ and Japan)
Internal risk capital
(av, balance) 13 16033 1,6994 +960  +a50 L (HS&T(FX)
ROE U 61%  20% -4.0%
- ~+-209.0
Gross Profits ROE 15 242% 189% -53%
Expense ratio 16 605% 80.3% +19.9% FY21 FY22

1. New management accounting rules were applied in FY22. Past figures were recalculated based on the new rules. 2. Incl. XVA related gains and losses (FY21: -JPY 4.0B, FY22: -JPY 3.8B).
3. Incl. Net Gains (Losses) related to ETFs (2Banks). 4. Preliminary figures. S.Incl. XVA. 6. Changes in value to be recorded directory to Net Assets after tax and other necessaryadjustments. After hedge
accounting. After applying Net deferred gains/ losses on deferred hedging accounting among hedging instruments related to other securities.
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Asset Management Company

X Group aggregate '
UPYB) FY21  FY22  YoY eised, ress AUM Equity investment trust AUM 2
Gross Profits 1 595 652 43 9g% WPYT) AM-One  (JPYT) AM-One
60.0 62.0
oM Investment Trusts 2 406 36.1 45 574
o/ Pension 3 133 13.1 -0.2
GeABxpenses 4 334 362 17 99%
Equity inIncome from : 16 0.2 14 86 9.0 88
I in Affiliates i - o
Net Business Profits 6 204 134 -7.0 142 94%
Credit-related Costs 7 0 - -0 Mar-21 Sban2 rr
— % - * ar- ar- ar-
Net Gains (Losses)related g . B - Mar-21  Mar22  Mar-23
to Stocks and others = u Pension/AM mInvestment trusts
Others 9 120 93 +27 Reference indicators Net Business Profits ®
0 79% (PY B) M Stable revenue
NetIncome E 84 41 43 EI Fy21 [Fy22
R&l investment trust 20.4
- - - sales companies 2nd 3rd N
o™ 11 1081 1048 36 satisfaction suney *
g -3. 49% 134
ROE E 7.8% 39% -39% Mar.22
_ No. of DC Pav}-cnpants 1659 1,741 _ 70
Gross Profits ROE 13 550% 528% -23% and other (K) (-) Investment
- k - Corporate type 1,390 1,427 Trus
Expense ratio 14 562% 63.8% +76% iDeCo® 260 314
FY22

FY21
1. New management accounting rules were applied in FY22. Past figures were recalculated based on the new rules. 2. Excl. ETFs. Source: The Investment Trusts Association data.

3. AM-One. Source: R&! ‘Fund information’ Vol. 364, 390. 4. BK. 5. The individual-type defined contribution pension plan. 6. No upside revenue is allocated to AMC.
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Overview of Balance Sheet (Mar-23)

I Consolidated Balance Sheet g vt b e I Loans (Period-end Balance) ** ST, sssneoesenAcceuning
Total Assets: JPY 254T (+JPY17.1T) WPYT)
86.8 85.9 85.5 88.5 87.0
336 305 314 340 325 e
JPY 88T(-JPY 397 95 91 88 86 84 RBC Individuals
JPY! JPY 51T JPY 164T(+JPY 8.5T) RBC Corporate

Non-JPY! USD 284.5B In Japan

[ securiies | [Pl 208
NonJPY'?  USD 226.08 Mar20  Mar21  Ma-22  Sep22  Mar-23

I Non-JPY denominated Loans and Deposits (eriod-endBalance) *

Cic

JPY 37T(JPY 7.2T)
(USD B) BK, management accounting
JGBs: JPY 17.2T Other Liabilities
Foreign Bonds: JPY 10.8T 75% 74% 76% 77% 79% —e- Proportion of
J Stocks:  JPY 30T . . ° ——o t
apanese Stocks JPY 80T(+JPY 8.5T) Depositto Loan
Other Assets == Non-JPY Loans
9Py 128Teury 2057 | | -ty
Cash and due fromBanks JPY 67.1T
oAv Bank of Japan Current JPY 9T(+JPY OOT)
account Balance* JPY 51.1T

Mar-20 Mar-21 Mar-22 Sep-22 Mar-23
1. Management uccountng basu rounded figures. 2. 2 Banks 3. Customer Deposits. 4. Excl. loans between the consolidated entities. For loans in Japan, excluding loans to the Japanese Government, etc.
S.Fy22 Rules for past years). 6. BK (incl. the subsidiaries in China, the U.S., the Netherlands, Indonesia, Malaysia, Russia, Brazil and Mexico). Incl. loans and

deposits in Japan.
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Non-JPY Funding

| Non-JPY B/S (Mar-23)°

BK, management accounting

(USD B)
Deposits

226.0

Loans

g
87.7

Corp. bonds,
currency swaps

Market
Operations

71 116.4

Securities

Repos, interbank,
Central bank
deposits & others

CD-CP
56.2

124.6

Outside Japan/JP
Clients + Domestic
50%

Outside Japan/
Non-JP Clients
50%

B Funds from outside Japan /
JP clients & Domestic
account for roughly half of
the total Non-JPY deposit
balance

B Acquire funds from Outside
Japan / Non-JP clients, based on
solid client relationship centered
by credit-related transactions

Ratio of current deposit
among Customer Deposits

B Accumulating sticky deposits
related to transaction banking

Approx. o
business

20%

Mar-18

Mar-23

* FY22 management accounting rules. incl. Non-JPY loans/customer deposits in Japan and subsidiaries in China, US, the Netherlands, indonesia, Malaysia, Russia, Brazil and Mexico.
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Consolidated Gross Profits

I Net Interest Income

Consolidated I Net Fee and Commission Income/Fiduciary Income

WPY B) WPY B) Consolidated, Figures in () represent YoY
FY21 9934 FY22 9605 801.4 810.6
1 1 Net Fee and
FY20 905.6 519.2 T ! mmission Income ~ 791.6 (+10.6)
2Banks: 4420 (+6.7)
512.0 SC Consolidated®: 1561  (-19.4)
465.5 4741 Other® : 1535 (+234)
4401 4485
Fiduciary Income 589 (-15)
International Fy21 FY22
Operations’ ) .
I Net Trading Income/Net Other Operating Income
WPY B) Consolidated, Figures in () represent YoY
5074  Market operations* ® 3324 (+20.9)
zozv‘"uk; ke 229 (-86.0)
) (Losses) relatedtoBonds ~1837  (-134.2)
Domestic 240.2 [l 2347 237.2 olwDervatves+Fxe 1608 (+49.1)
Oparations* 237.0 SC Consoidated? 2057 (+255)
Other : 1497  (+814)
Others*
Difference / 1746 (+28.7)
Between 2Banks : 618 (+58.6)
Consolidated SC Consolidated : 299 (-16.2)
2Banks one. 5 (67)
FY20 H1  H2 FY21H1 H2 FY22H1 H2 Fy21 Fr2z2 Other : 13 (68)
1.2 Banks. 2. Incl. Mizuho Securities USA LLC. 3. Incl. on adj 4. After ion adj incl. subsidiaries. 5. Net Trading income-SC Underwriing and Seling Fees+
Net Gains (Losses) related to Bonds+Net Gains (Losses) on Foreign T ions. 6. Net Gains (L ) on Derivatives Trading i Gains (Losses) on Foreign T
58
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Net Interest Income (Increase/decrease factors)

I Domestic Operations 2 Banks I International Operations 2 Banks
JPY B, (JPY B )
¢ ) ) Loans and Deposits Markets
+65.7 -149
r . 1 r : 1
Investment
-EEEEEE- - -BEEERR" (Foreign Bonds
and other)
Cash dividends, etc. +714.2
Balance factor +00| __________________. (ivestment =
Margin factor  +4.4 304 Trusts etc.)
Stocks
| +28  (cash / Funding
_ ... dividends) 9.7 -640.0
JGBs
Other Corporate
- - Bonds®
Loans and 694
Deposits 1 | . o Deposits | _
" Loans -768.7 / ---------
Securities +834.4 |
4724 Balance factor -75.4 g:,t nterestRate
) - ap Income
4349 | [ Margin factor -693.2 (Incl. relatedto
corporate bonds)
[ Balance factor +105.4 890
Margin factor  +729.0
FY21 FY22 Fy21

*Incl. loans payable.
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Financial Results by Group Company

(JPY B)
Net Business Profits * Frat P22 oy invesiments m Aftiatest ¢ FY21 | FYE2 T
2 Banks 610.7 5743 -36.3 o/w Vietcombank 14.0 223 +83
Difference Between Consolidated and 2 Banks 2405 2309 96 o/w Orient Corporation 119 70 49
olw SC (Consolidated) 709 93 615 o/w MHLS 25 54 +28
ow MSUSA and other 2 589 1029 +439
olw Al-One (Consolidated)® 26.0 21.0 49 FY22NetIncome'
oM Equity inIncome from Investments in Affiliates 254 18 -135
Consolidated Net Business Profits 8512 805.2 -459 ] o
NetIncome ' I
2 Banks 2192 4231 +2038 A;‘:ne ﬁgi'r‘;/ei"ﬁom
Difference Between Consolidated and 2 Banks 311.2 1323 -17838 (Consolldaed)l:n"";;ﬁ‘l'i’;tet;‘;s
oiw SC (Consolidated) 549 6.4 -484 7
o/w Mizuho Securiies USA LLC. and other 2 46.5 "7 +252
o AM-One (Consolidated)? 173 140 33 - W Mizuho
ow Equity inIncome from Investments in Affiliates 254 18 -135 (Conssoﬁdaed) §§£]LI:C;
Net Income Attributable to FG 5304 5555 +250
<[Banks Consf)fi;dxed
1. Rounded figures before consolidation adjustment. 2. Our U.S -based entties (such as Mizuho Securties USA LLC, etc.) which are not consolidated subsidiaries of SC.

3. Excl. Amortization of Goodwill and other items. 4. Equivalent amount of Net income based on equity holding ratio after consolidation adjustments, different from each company’s own accounting figures.
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Loans in Japan

1 BK+TB H in2
I Loan Balance (Average Balance) managemant scctetin I Loan and Deposit Rate Margin 2 Banks
UPYT)
—=—Returns on Loans and Bills Discounted +--a
56.6 56.2 —e—Loans and Deposit Rate Margin seea-b
551 544 546 547 —+—Costs of Deposits ceeb
519 525
9.4
- o6 %2 90 g3 87 85 078% 077% a0 075% 075% 074% O77% 075%
. 9.8 L — _
Individuals 0.78% 0.76% 072% 0.74% 0.75% 074% 0.77%  0.75%

Q10.74% ][ Q30.75% ]

Q20.79% || Q40.74%

RBC 000% 000% 000% 000% 0.00% 0.00% 000% 0.00%
Copests 00 0 0 0 0 o 0 0
FY19H1 H2 FY20H1 H2 FY21H1 H2 FY22H1 H2

I Loan Spread' PO i

Q10.59% || Q30.60%

—e—RBC Corporate Q20.60% || Q4061%

. : : : i - b -=-CIC 059% 059% 080%
- : 0.57% o0.56% 0-57% —~8

o O05% osan o

H_“'.//.//'\.,_,.\.
0.54%
0.53% 052% 053% g9

FY10H1 H2 FY20H1 H2 FY21H1 H2 FY22H1 H2 0.50% 0.50% 0.50% Q10.53% | Q30.53%
Q2053% || Q40.52%
Perodend 523 533 565 554 542 541 545 546 FY19H1 H2 FY20H1 H2 FY21H1 H2 FY22H1 H2

1. Figures fromFY19 H1 to FY21 H2 were recalculated based on the FY22 rules. Excl. loans between the consolidated entities and loans to the Japanese Government and others.
2. Excl. loans to financial institutions (incl. FG) and the & others. i i
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Loans outside Japan

I Loan Balance (Average Balance) * I Loan and Deposit Rate Margin g emational Operations

management accountin:

(USD B) —=—Returns on Loans and Bills Discounted +..3 Q31.32% 14.76%
—e—Loans and Deposit Rate Margin «eea-b [04 1.28%
273.2 272.7 —+—Costs of Deposits wesb
257.7 3.46%
250.7
248.3 244.0
235.0 60.9 240.2 57.8 2.84%

. 07% 1 1.17%
0.93% 0.92% [y ) 4%

FY19H1 H2 FY20H1 H2 FY21 H1 H2 FY22H1 H2
*
I Loan Spread BK, management accounting

1.10%
1.06%

Q11.05% [ Q31.00%
Q21.00% Jl Q4 1.00%

FY19H1 H2 FY20H1 H2 FY21H1 H2 FY22H1 H2

Poodend2393 2640 2611 2399 2401 2472 2677 2555 FY19H1 H2 FY20H1 H2 FY21H1 H2 FY22H1 H2

*Fry22 - ing Rules g i for past years). Excl loans between the consolidated entities. Incl. the subsidiaries in China, the U.S., the Netherlands, Indonesia, Malaysia,
Russia, Braziland Mexico.
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Portfolio outside Japan (1)

I Loans to China, Hong Kong and Taiwan (Mar-23) 1

Balance after guarantee at country or region of risk

Japanese
1% B Control the quantity and quality of the loan
portfolio while improving profitability mainly by

non-interest income

— Ensure the mobility of loan assets by controlling their

TT;,Z" maturity and salability
China — Enhance returns on each client by strengthening
44% DCM etc., and replacing low-profitability assets

USD 31.5B

v Global automobile-related companies and leading state-owned
companies such as petroleum and chemicals etc., and major
Hong Kong : A
41% private-sector companies such as TMT?

v Loans extended for real estate in China are approx.10% of loans in
China and mainly for leading state-owned companies.

~— v Loans primarily to IG corporations affiliated with Hong Kong conglomerates

1.BKC TB C Classification of. and non-Japanese clients is on a management accounting basis. 2. Telecom, Media & Technologies.
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Portfolio outside Japan (2)

l Exposure in the Americas region (as of Mar-23)

Management accounting basis

Other regions U.S. and Canada l

Non-Japanese Non-IG clients

5% 95%

PE sponsor

o

Interbank  Americas

and other' ySD 43438
35%

Central Banks,
Government Bonds
22%

Non-IG
Corporate

i etc.2.BKC

—e

TB C

Non-IG
Corporate
USD 33.08

1. Interbank

PE Sponsor
USD 22.5B

Other?
77%

Inclusive of loans,
country of risk. 3. Subscription finance, margin loans. 4. Industrial & Diversified industries, Telecom, Media & Technologies.

* PE sponsor portfolio
Volume of LBO finance is marginal

LBO
Finance v Business is conducted with selected
23% sponsors

v Flexibly hedging against price
fluctuation risk during the underwriting
period by utilizing CDX

- Subscription finances are mainly short-term.
Collateral stock price are strictly monitored

BB rating for margin loans

and overe Non-|G corporate portfolio

76%

- Mainly consists of BB+ rated and BB rated
corporates

- Selectively expanding business with the
three focus sectors (IDI, TMT?, and
healthcare)

- Enhance the credit assessment framework

B rating
and under by leveraging sector knowledge
24%
lines, related credit, etc. Balance after guarantee at
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Reference: Outlook on Loans

In-house company
management accounting basis

Build up corporateloans mainly with products and sustainable
finance while individuals loans (residential mortgages etc.) FY22 vs FY23 | FY23 vs FY25
decrease gradually N
Large
p - Corporates ‘
J ~ CAGR

pany g

I Loan Balance In-house ing basis I Loan Spread

PY
ses | mmp | wmp
individuals | ) .
Mar-23 Mar-24 Mar-26
Reallocate loan assets based on profitability. Build up loan
balances maln!y inthe Americas and Asia, while EMEAto be e T
handledselectively
---------------------- ~  CAGR
around 3% :
Non- oo Asia ‘ ‘
i Americas - ‘
[ eue | e | mp |
Mar-23 Mar-24 Mar-26
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Non-interest Income

. G
I Non-interest Income (Customer Groups)' Figures in () rooscat Yov
WPYB) -43.9 Reference Breakdown of GCC by region
(PY B) 3334
1,1572 l 3118 :
1,089.9 1,134 2848 492 591 — Creditrelatedfees: 47.1(+12.2)
‘I avidual AssetFormal 2 EMEA 1B Business: 31.0(-19.9)
n: al Asse otr;l:lsgn.(as-” Credit-relatedfees: 108.7+19.6)
Solutions Business 1089 (-38)  Americas FX &Derdvalives, other.
RBC 187 (+8.1)
Sefflement& FX: 959 (+5.7)
Other. 936 (+2.1) ) FX & Derivatives, other:
L Asia 736 (+8.8)
Solutions Busn&ss3 1352 (-17.4) FY20 FY21 Fr2z
2814 Setflement& FX:  67.0 (+24) | Reference Investment Products *
4.5
Cic e Other: 543 (*99  UPYT)  Amount of Sales Assets Under Management
B FY20 Fv21 Fy22 —e-SC
I8 Business: 34 (208)  ppaus pemutes 017 021 030 —#-2 Banks®
3118 3334 -| Creditrelatedfees: 1959 (+28.9) ENS:; 043 047 029 483 465 454
GCC | 2848 FX & Derivatives, other: vesiment 149 139 0.70 -~ . .
L 99.1 (+17.6) T
sc panese 054 0.77 078
Other TN 56.9 53.0 Fundwrap 003 022 008 —a—4a
FY20 Fy21 FY22 Mar21  Mar22  Mar-23
1. Recalculated past figures based on FY22 planned rate and other factors such as ion and ofrange of idiaries. The ongnal figures beforenserecnlcuhtnn were
FY20: JPY 1,045.3B and FY21: JPY 1,106.4B. 2. BK investment trusts, annuities + SC luﬂvﬂualugmenl,PB;egmem 3hcbdl19 fees related to i banking and ge.
4.SC: Retail & i Banking Division. 5. Total of Indivi Trust MMF), and Non-JPY Deposits.
66
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General and Administrative Expenses

I G&A expenses (excl. Non-recurring losses and others) ’

Consolidated
WPY B)
Expense [e0% ]
Ratio?
- - - Reference:
Measures for business  Budget FY22
improvement plan Expenditure
Infiation,
FX effect and other +45 Expenses 120 71
Growth Non-recurring
investment expenses 5.0 34
n IT investment 70 32
62.9% Respondingto [N @~ -
1.414.9 structural ggt;?)?rr::\ce linked
) - issues Stabile busines compensation Reference Fy21 FY22
operations
G&A expenses 13928 1,4452
‘ o/w Non-recurring 337 397
. losses ’ :
New business areas: +7 v Amortizati
————— Strengthening existin: a OIUZER0N
Japan: 2 bocntes G +12 of goodwill and 11.6 114
d o Human Capitals and other items
Outside Japan: 4 I'I'usystem gtves(mentt +13 Expenses
(excl. non-recurring 14149 1,4735
__ sl losses and others)
FY21
1. Breakdowns are in rounded figures, management accounting basis. 2. Group Aggregate
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Securities Portfolio

——
I Balance of Other Securities’ ¢, sqigated. acquisition cost basis

Unrealized Gains/Losses on Other Securities

(incl. Hedge Gains or LossesApplied)'* Consolidated
WPYT) (JPY B)
409 410 JEEA 8124
g : 1,089.0 567.0 -
Other 352
) 336
Foreign Japanese
Bonds Stocks
Japanese
Japanese Bonds | __
Bonds Nz
Foreign /
Japanese Bonds
Stocks Others
Mar-21 Mar-22 Sep-22 Mar-23
Japanese Japanese
Stocks LI L L. S 09 swcks . koSO o Ao A s
Japanese Japanese
Bonds 241 286 208 203 Bonds -449 -52.1 -58.9 -759
omies 208 28T e L A o ! o LA 03] - S . s
Foreign Bonds 124 93 14 101 Foreign Bonds =270 -2789 -606.2 -4546
oAv Debt Securities oAv Debt Securities
issoedinus: I s e 63 | issedinus: oo AU e e
Other 31 19 19 21 Other 213 522 -1374 -138.7
bearfunds? 0.6 02 0.2 04 bearfunds® -155.4 -29.8 97 -25.8
Investment
e cthers 24 17 17 17 Peaaomers 1341 -22.4 1276 1128
1. Other Securities which have readily determinable fair values. Excl. Investments in Partnership. 2. UST/GSE Bonds. 2 Banks. 3. Hedging aiming to fox n stocks.
4. Changes in value to be recorded directly to Net Assets aftertax and other necessary adjustments. After applying Net deferred gai defe ging among hedging i
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Securities portfolio (Bonds)

I JGB pOI’th|iO1 2 Banks, acquisition cost basis I Foreign bond portfolio‘ 2 Banks, acquisition cost basis
WPYT) WPYT)
120
251 109
Other 24 95
89 -
CLOs (non-JPY) — 27

European
Treasury government bonds
Discount Bills
Debt Securities
issuedin US.%
Medium & Long-term
Bonds?
Mar-21 Mar-22 Sep-22 Mar-23 Mar-21 Mar-22 Sep-22 Mar-23
Unrealized Unrealized
Ggi’:g ('ff, Sses)PurYs) 317 -30.5 -332 -46.4 G’a'i':sa('fgss esPurve) -26.6 -279.5 -606.9 -4547
Reference: ) 11 12 09 07 Reference: X 25 16 05 11

Avg. remaining period- (yrs) Avg. remaining period- (yrs)

Mar-21 Mar-22 Sep-22 Mar-23
Balance ey 08 15 20 20

Reference  Bonds held to maturity 2 Banks, acquisition cost basis

1. Other Securities which have readily determinable fair values. 2. Incl. bonds wih remanng penod ofone year orless. 3. Changes in value to be recorded directly to Net Assets aftertax and other necessary
adjustments. Applying Net Deferred gains (losses) of deferred hedging mong hedging ing basis. After taking into account hedging activities, excl. bonds held to
maturity. Average remaining periods for JGBs before taking into nccoun(hedgng m:trvhs Mar-; 21 1.1yrs, Mar-; 221 .2yrs, Sep-22 1.3yrs, Mar-23 1.0yrs, For foreign Bonds: Mar-21 2.6yrs, Mar-22 2.9yrs,
Sep-22 2.5yrs, Mar-232.9yrs. 5. UST/GSE Bonds.
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Reference: Role of Bond Portfolio

B Complementary positioning of our Bond Portfolio to Customer Business provides stability to overall
financial operations through the interest rate fluctuation and credit cycle

Interestrates increasing / Interestrates decreasing/
Macro economyimproving Macro economy deteriorating
« Increase inloan and deposit interest income ( - ) « Decrease inloan and deposit interest income
Customer N
Business + Decrease in credit-related costs + Increase incredit-related costs
t Levelize the credit costimpact
through forward looking reserves
Complement
» Decreasein carry income as cost of funding + Increase in carry income as cost of funding
increases decreases
Bond
Portfolio « Net Unrealized Losses in Securities Portfolio « Net Unrealized Gains in Securities Portfolio

Minimize the impact by using hedging tools |
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Securities Portfolio (Stocks)

I Net Gains (Losses) related to Stocks Consolidated I Japanese stock portfolio?  consgigated. acquisition cost basis
(JPY B) (JPY B)
1,060
864 No. of stock Y
o names 3

Net Gains
(Losses)relatedto 121
ETFs andothers -

1,077.3

Net Gains (Losses)

Mar-19 Mar-22 Mar-23

on sales’ Unrealized Gains (Losses) ®
e ‘ 20 Stocks 1,687.6 14724 14817
(Devaluation) o/ gains 1,7489 1,542.6 1,554.1
416 o/ losses -61.3 -70.1 -72.3
Bear Funds® - -298 -258
Ref. Reduction of stocks in Retirement Benefit Trust” Bis
FY20 FY21 FY22
FY20 Fy21 FY22 Return 180.2 2455 151.0

1. Net Gains (L ) on sales of stock: Gains (Losses)onD other than for trading. 2. Other Securities which have readily determinable fair values. 3. BK, Stocks listed in Japan.
4. O/w impairment losses: -JPY46.2B. 5. Changes in value to be recorded directly to Net Assets after tax and other necessary adjustments.

6. Hedging ions aiming to fix gains on stocks. 7. Partially includes amount recorded as assets of BK or TB. Management accounting basis.
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Asset Quality

I Credit-related costs

Consolidated I Non Performing Loans based on BA'and FRA® s‘éonso.idmed

(WJPY B)
-204.9 -2351 -89.3 Breakdown by
(-21bps) (-24bps) (-8bps) In-house Compal
RBC: -133
CIC : -438
GCC:-316
Recorded
reserves
from a forward-
looking
perspective
216
Baknce of FY20 Fy21 FY22
reserves recorded
froma forward
mme"d o) 1115 81.7 423
Reference  Past figures
(JPY B) (bps)
200 20
0 0
-200 -20
-400 ) 1,31 40
-536.7 —e— Credit-related Costs Ratio
(-68bps)
FY08 FY22

Figures in ( ) represent Credit-related Costs Ratio'

WPYT)

—e— NPL Ratio® 112 1.07

Claims againstBankrupt
and Substantially 084
Bankrupt Obligors

Claims with
Collection Risk

Claims for
Special Attention

Mar-23
2 Banks, banking account

Mar-21

Ref. Other Watch Obligors
Balance (JPY T) 17 1.9 18
3.46% 291%

Mar-22

Reserve Ratio 4.87%

Reference Past ﬁwes

WPYT) (%)

15 —e— NPL Ratio®
20

10

0.0

Mar-09 Mar-23

1. Ratio of Credit-related Costs against Total Claims (incl Trust Account). 2. Management accounting. Excl. foreign exchange effects. 3. Figures before FY13 were calculated by using Total Claims of aggregate
for 2Banks. 4. Banking Act. 5. Financial Reconstruction Act. 6. Incl. Trust Account. 7. Ratio before Mar-21 was calculated based on non performing loans based on FRA.
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Asset Quality outside Japan

I Quality of loan portfolio

I Russian related exposure (Mar-23)

® Promote business with Non-Japanese blue chip companies
under “Global 300 strategy”

® Financing towards SMEs and individuals outside Japan is

marginal
4% 71% 71%
Investmer)t Grade = - -
Level Ratio !
0.6% 0.5% 0.5%
NPL Ratio *

e ——o

Mar-21 Mar-22 Mar-23

Non Performing Loans based on BA2 and FRA? (by region®)

UPYT)

Consolidated, Banking account + trust account

Total Exposure

m Focusing on providing necessary support, such as settiement

operation, mainly to existing Japanese clients operating in
Russia, while complying with the sanctions imposed

m Russian related exposure decreased from Mar-22 due to

repayment and else. Reserves were recorded to the fullest
extent possible under Japanese accounting standards,
including reserves from a forward-looking perspective

Exp. to Russia

(Mar-23)°

Exp. to Ukraine/

112 1.07 _
| ] - Belarus: None
EMEA 0.84
Asia A Non-Japanese Clients 77%
Americas R (o/w Russian Clients® 72%
Japan
Reserves on Russian related Exposure”: JPY 98.6B
Mar-21 Mar-22 Mar-23
1. BK (incl. banking subsidiaries outside Japan), In-house company manugemen( basis. 2. Bankmg Act. 3. Financial Act. 4. main branch basis.

S. BK Consolidated+TB Consolidated. Inclusive of loans,

derivatives related credi, etc. Balance after guarantee at country of risk.

6. Inclusive of project finance transactions. 7. Reserve account for Possble Losses on Loans to Restructuring Countries.
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Exposure to Real Estate Sector

In Japan Outside Japan
e Hong Kong
J-REIT
7% Large Corps
oS5 RET  Tota
SMES/ oy 12,51 38% ’
Individuals wy4.87
19%
Corporates
NRL 52%
o ]

In Japan 90%
Outside Japan 10%

Offices N

Ref. Overseas NRL

Management accounting basis’

Exposure to real estate sector outside
Japan is modest at 30% of the total

Real estate-related loans as part of
corporate lending are recourse, based on
credit worthiness

No outstanding CMBS?

Non-recourse loans (NRL)

- Bulk of exposure are in Japan. Outside Japan
minimal

- Office building exposure also geared heavily
to Japan, at 90%

NN exposure by region + NRLinthe U.S.

NRL "‘ Rough proportion . . .
Py 4.27 Amoricas 0% - Total exposure limit set, managed with caution

lgia%anj """ ' ot EMEA 20% - Current NRL exposurein U.S. is 0.1% or less
side Japan

uisice Japa APAC 40% of total U.S. CRE-related loan balance?
Total (JpY B) approx. 460.0
1.BK -TB non- Total exp including loans, FX and unused commitment lines. 2. Commercial Mortgage-Backed Securities 3. Source: FRB. Commercial Real Estate (CRE)
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Basel Regulatory Disclosures

I Capital Ratios Consolidated I Other Regulatory Ratios Consolidated
(PY B) (PY B)
. Mar-21 Mar-22 Mar-23
Total 16.87% 17.55% . :
16.00% 16.05% Leverage Ratio 483% 456% 4.46%
Tier1  14.37% : 13.91%
: External TLAC Ratio
= Risk Weighted Assets
e IR 12.46% 11.80% Hrack 21.42% 24.24% 24.02%
(11.52%) Total Exposure Basis 8.39% 8.43% 8.85%
0,
(Excl. Net Unrealized [EAEEED) Sz
Gains (Losses) on
Other Securiti
er Securies) FY20Q4  FY21Q4 | FY220Q4
Liquidity Coverage
Mar-21 Mar-22 Mar-23 Ratio (LCR) 135.8% 136.5% 130.6%
Total Capital 11,385.3 11,3516 11,306.9 Total HQLA 72,7922 71,1741 77,599.9
Tier 1 Capital 97019 97132 98033 Net Cash Outflows 53,607.0 52,1409 59,4194
CET1 Capital ! 78499 8,067.2 83155
ital 2
AT1 Capital 1,851.9 1,646.0 1,487.8 Reference: Mar-21 Mar.22 Mar-23
Tier 2 Capital 16834 16383 1,503.5 CET1 Caital Rat
- - apital Ratio
Risk Weighted 674819 64.730.4 704341 (Basellll finalization basis) 10.0% 9.9% 9.9%
Assets U T U
(excl. Net Unrea_i_zed Gains (Losses) o 9.3% 9 5“
Total Exposure 200,546.6 212,972.0 219,441.1 on Other Securites) 9.1% 3% )

1. Common Equity Tier 1 Capital. 2. Additional Tier 1 Capital.
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Plan for FY23

I Earnings Plan

I Shareholder return

Consolidated FY22 FY23 I Cash dividend per share FY23
UPY B) Results Plan YoY YoY
Consolidated Net Business Profits + Interim Cash Dividend (Estimat
Net Gains (Losses)relatedto ETFs and others 807.1 900.0 +92.9 nterim Cash Dividend (Estimate) JPY 47.50 +JPY'5
Fiscal Year-end Cash
Credit-related Costs 893 -100.0 107 Dlividend (Estimate) JPY 47.50 +JPY 5
Net Gains (Losses)related to Stocks -
Net Gains (Losses)relatedto ETFs and others 846 60.0 246 Annual Cash Dividends (Estimate) JPY 95.00 +JPY 10
Ordinary Profits 7896 860.0 +704
Net Income Attributable to FG 5555 610.0 +545
2 Banks FY22 FY23
(JPY B) Results Plan YoY
Net Business Profits +
Net Gains (Losses)relatedto ETFs 5740 635.0 +61.0
Credit-related Costs -36.2 -95.0 -58.8
Net Gains (Losses)related to Stocks -
Net Gains (Losses)relatedto ETFs 61.0 60.0 -1.0
Ordinary Profits 5972 605.0 +7.8
NetIncome 4231 425.0 +19
*Assumed financial indicators: 10Y JGB Yield 0.65%. Nikkei 225, 27,000 JPY. USD/AJPY 120 JPY
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In-house Company Plan

(JPY B) Group aggregate, rounded figures
1,2 1,3 1

FY22 FY23 FY22 FY23 FY23

Resuit Plan YoY Resuit Plan YoY Plan YoY
Retail & Business Banking 80.0 88.0 +8.0 390 55.0 +16.0 2.8% +0.8%
Corporate & Investment 313.0 321.0 +80 2950 281.0 -14.0 8.8% 0.1%
Banking* - . o7
Slobal C‘orporate & Investment 3380 332.0 60 196.0 217.0 +21.0 7.9% +0.4%

anking

Global Markets 60.0 154.0 +94.0 350 104.0 +69.0 4.2% +2.2%
Asset Management 130 14.0 +1.0 40 5.0 -1.0 4.5% +1.0%
Total 804.0 909.0 +104.0 569.0 661.0 +92.0
FG Consolidated 8071 900.0 +929 5555 610.0 +545 7.0% +0.4%

1. Accounting rules as of FY23. GMC includes Net Gains (Losses) related to ETFs (2 Banks). 2. FG Consolidated figures are Consolidated Net Business Profits + Net Gains (Losses) related to ETFs and others
3. FG Consolidated figures are Net Income Attributable to FG. 4. Financial effects caused by restructuring in-house companies are included in the accounting rule as of FY23
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ROE / Internal Risk Capital by In-house Company

B Aim to strength stable profit base and improve ROE, pursuing for enhanced capital efficiency in each

in-house Company

+ Allocate internal risk capital by concentration of corporate resources to focus areas and reduction of low-return

assets

+ Deriving the ROE target for each in-house Company from FG consolidated ROE based on cost of capital and profit

forecast considering business environment

Net Income ROE

AMC

@ : FY25 Outlook ciBC
": FY22 Results

Size of O: Net Income

FY22 FY25
Results Outlook
RBC 2.0% 4.9%
10%
CiBC 8.8% 10.4%
GCIBC 75% 79%
GMC 2.0% 4.6% 5
AMC 3.5% 75%
FG Consolidated 6.6% Over 8%
0%
1. New management accounting rules were applied in FY23. FG figures are ROE.

Internal risk capital
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Reference: Estimating the financial impact of JPY rate-hike

UPYT)

PIL
increase

PIL
increase

JPY B/S (Mar-23)'

Loans

Floating: approx. 60%
55 Fixea: approx. 20%
Primerate etc: approx 20%

Market Investment

Treasury DiscountBill: 14

Liquid: approx. 80%

Fixed-term: approx. 20%

Midlong-term : 3
73 Avg. remaining
period: 0.7yrs?
Bank of Japan
CurrentAccount: 48
4 Other

Other

B |mpact of a change in Bank of Japan monetary
policy

- Loan/Deposit income: +JPY 20.0 B

- Market investment:

Estimated additional P/Lis approx. JPY 35.0B peryear

< Key Assumption for Estimate >

Bank of Japan Policy Rate:

+JPY 150 B

0.00%
Basic Rate on Bank of Japan 0.10%

(Loan margin to increase prior
to cost of funding)

(Large impact from reduction in
negative interest rate investment)

(+0.10% compared to Mar-23)
(unchanged)

Deposit:
Short-term rate (Tibor): +0.10%
to Mar-
Long-term rate: +010% (comparedtoMar-23)
Ref. Past Investment in JGBs?
Midlong-term Treasury Discount 10Y JGB Yield
JGB (Ratio) Bills (Ratio) (RHS)
100% 1.00%
0.50%
50%
0.00%
0% -0.50
Mar-12 Mar-23

1. BK, management accounting basis. 2. Excl. bonds held to maturity. Before taking into account hedging activities. 3. Other securities. Acquisition cost basis.
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Who we are: Mizuho Group (1) Outline

l Our History I Network and Customer base
- : Japan i
T— 1891 Fukushima Namizo ¥ 745 locations
Yasuda Bank Shoten Locations | o ide Japan 36 countries
Nippon Kangyo Bank Tamatsuka Shoten (As of Mar-23)

The Industrial Bank

1917 | Osaka Shoji
of Japan

1926 Yasuda Shintaku
Kabushiki Gaisha

Formation of ‘Mizuho’

Total no. of locations: 110
Americas: 33, EMEA: 25, APAC: 52

Individual customers: approx. 22 M

Customer - i
base Securities accounts: approx. 1.7 M

(Roundedfigures)| Coverage of listed companies in Japan: approx. 80%
Coverage of Forbes Global 200" (Non-Japanese corporate clients):

2000  Mizuho Holdings Mizuho Trust Mizuho Shinko 90%
Bank Securities  Securities . . approx.
2003 Mizuho Financial In-house Companies and legal entities
Group (FY22 Gross Profits by Segment)
By In-house Compan By legal entity
[ 2009 Mizuho Securities (management accounting) (consolidated)
AMC 0
& 2013 Merger of Mizuho Bank 2% Other 4%
& Mizuho Corporate Bank
® 2016 Introduction of in-house Company system as the first Japanese
bank - 5 companies, 2 units
1. The top 200 companies in the Forbes Global 2000. 2. Includes transactions between subsidiaries that should be and as internal
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Who we are: Mizuho Group (2)

: H Management
I Retail I Net Business Profit acommting, seaded
Figures as of Mar-23 figures
m  Promoted Comprehensive Asset Management Consulting on FY19  cee FY22 JP'Y“;;:OB
group unified basis (BK-TB-SC) JPY 31.0B ' .
m  Grew the stable revenue base by expanding AUM
m  Exercising FD' supporting advanced consulting FG total FG total
Equ Average JPY 672.5B JPY 807.1B
ity Global equi
lnvestmentJPYe 2 T m:f:;gm 7.4 yrs m:d?)aelgrl:::z JPY 3-3 T
trus® 9
+PY 21T period®  Industry average* +PY 21T
(Compared to Mar-19) 5.1yrs. (Compared to Mar-19)
4 legal entities were awarded the nm u nm u nm u mu 1)
highest ranking (S+) for R&l's [_RBC breakdown
“Customer-Oriented Investment
Trust Sales Company Evaluation” Individual Retail: Asset management, Business generated through

for the 3rd year running

o
IMedium-sized companies and SMEs

®  Switched to new branch structure in 2021, consolidating
expertise based on industrial sectors

m Based on customer needs, enhanced solution capabilities
including sustainability transformation & digitalization, through
supporting growth strategy and business succession.
Continuing to change loan profit structure

by The Trusts

succession, Real-estate

Medium-sized companies and SMEs:

Lending, Solutions businesses

Non-face-to-face:

Residential mortgages, Card Loans, Frontier areas

FY22

FY19
1. Fiduciary Duties. 2. Publicly offered equty investment trust. 3. Calculated by dividing the average balance held in the past year by the total amount of cancellations and depreciation. 4. Based on data
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Who we are: Mizuho Group (3)

I Large corporations (in Japan) I [F959 Outside Japan Masageesest sccouting

+ Implemented the IG/RG" framework which promotes group unified
initiatives among BK-TB-SC.
« Having been promoting co-creation business and risk sharing model b

« Pursuing business with leading non-Japanese corporations based on the
Global 300 strategy.

leveraging our strengths in industry research and sector expertise, al « Establishing a solid position in IG/DCM at US capital markets. Expanding
shifting capital from crossshareholdlngs deposit balance through transaction banking in APAC, starting to bear
Reduction in cross- SI investment balance fruits.
shareholdings portfolio (year-end EXP)* US IG/DCM* Liquid deposns in APAC

(average bal. ance)f'

Mar-15 ' ‘Mar-19 ' Mar-23 ' Mar-26 FY18 FY19 FY20 Fv21 Fy22 FY17 FY18 FY19 FY20 FY21 FY22 FY1e  Fv21 Py
Im S&T I ['TI2] Asset Management
* Expanding BK-SC integrated operations on a global basis m Aiming for solid growth through leading the reinvigoration of fund
« Enhanced business in Americas, diversifying deal generation by investment in Japan
expanding product line-uj AS increasing resistance to environmental Enhanci N .
change. Strengthened APAC's infrastructure, aiming for steady build- nancing asse gemet No. of iDeCo users (BK)
up of income. capabilities, expanding product line-up
Expansion of BK-SC integrated - t man
operations & productsine up Net Business Profit (JPLS)_,. Cgégﬁ"ﬂﬁm s-'*eqe bkt 314K
Pt e e 79K
FY18 FY1S FY20 FY21 Fv22 Mar-18 Mar-23

1. Industry Group & Reglonal Group. Formation based on industry sector. 2. Strategic Investment. Hybrid financing, Equity & Mezzanine etc. 3. Balance indexed at Mar-18 as 100. 4. Bonds issued by investment
grade Fee basis. Source: Dealogic. 5. Balance indexed at FY15 as 100.
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Revisiting of In-house Companies structure

B Revisited the organization structure in order to further strengthen our ability to meetthe increasingly diverse
and complex needs of our clients (implemented in April 2023)

m Utilize knowledge brought by the acceleration of integrated promotion of RMs and products for the Companies facing
with corporate clients, and aim to speedily support clients to improve corporate value and business growth

Retail & Business Banking Retail & Business Banking
" Corporate & Institutional > Corporate & Investment Banking
[
<
g' Global Corporate 2| Global Corporate & Investment Banking
o
(8]

Global Markets Global Markets

Asset Management Asset Management

e -
n

. || GClobal Products ==""tl _ : :
'5 banking 2| Global Transaction Banking

Research & Consulting Research & Consulting
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Inorganic Growth Strategy

B Consider inorganic growth strategies and else that aim to strengthen focus areas

Target areas

Objectives

Investment
Banking, Asset
formation and
Asset management

Global,
Sustainability and
Innovation

Digital
transformation

MIZWHO

Strengthen Investment Banking functions that will lead to alternative
asset management business

Approach customer/client base via platform providers and others

Enhance non-regulatory and non-financial business areas both in
and outside of Japan

» Strengthen foundation of CIB business model both in and outside of

Japan

Working with local players in Asia with strong digital capabilities to
capture its growth, rather than with conventional retail finance

Improve capabilities in digital transformation
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Global Retail Strategy

B Capturing the growth of Asia through Digital Finance

»

Policy for selecting * Population scale and the outlook for economic growth. ’4) MIZWHO

target countries . yiolume of numbers of young generation without bank accounts
for investment (the unbanked segment).

X + Promote financial transactions via Digital Finance.
Strategic

approach +  No intention to pursue branch-based retail business.

ilippi ) : Indonesia
Philippines Kf‘??‘!)’? e

o Vietnam
(<]

tonik

Dec-21 investment Feb-22 investment Mar-23 investment
No.1 super-app’ First digital bank in No.1 BNPL provider
(Share?) Approx. 7.5%? the Philippines Approx. 10%* (Share) USD 125M
(started operations in Mar-21)
No. of Payment transaction s R s s Coverage rate of
registered users? volume2 Cumulative app downloads Deposit balance No. of registered users - COMITBIED
Over 35 ™ usD 248 1,520 usp 147 u Over 6 M No.1
(Dec-22) (cumulative Dec-22) (Dec-22) (Dec-22) (Dec-22)
1. Al ing mobile 1 that can provide services on personal life, incl. massaging, ride-hailing, and payment. 2. Source: MoMo Info Memo. 3. Investment ratio to Online Mobile Services Joint

Stock Company. 4. Investment ratio to Tonik Financial Ptd. Ltd. 5. Source: data.ai. 6. Source: Bangko Sentral ng Pilipinas 7. Buy Now Pay Later. 8. Source Kredivo Info Memo.
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Channel Strategy

B Establish a three-pillar structure of digital-branch-RM to improve customer convenience and strengthen consulting
support. Intending approx. JPY 100 B for digital investment in the mediumterm
(around JPY 40 B for upgrades and around JPY 60 B for new digitalization)

» Evolve the branch centric channel strategy — business operation to be fully digitalized and branches to be a site for consultation
with a human touch

Digital

Branch

RMs

Al

Al

Al

-

-

Customersneedtovisit
bankfor certain services

Insufficient online
senvice provision

Review the optimal
structure of offices’

[ Approx.
{500 locations|
(Mar-17)

Establish self-service
channels

Use digital technologies

— Streamline internal

operations

Use digital technologies

— Enhance productivity

FY22

Individual

Make service online (overseas
remittances, account closures,
and others)

Enhanced digital marketing

Upgrade
uwx

Line-up of digital services

s
a

Contact center support
Digital-based targeting

B Make service online, improve Ul
Corporate

(Customer information updates,
E tract service)

-126 locations
(Mar.-23)

-130 locations
(FY24 plan)

Standardized branch operations and
enhance reservation services
Upgrade branch tablet type devices

Establish an integrated branch-
online channelat branches

Streamiine in-branch operations
(review, consolidate, use IT systems)

18N2 2A0

Support RM activities via

Follow-up with a human touch
data-driven marketing

through the contact center

[ The schedule andthe investment amount will bereweweditnecessa’y]

1. Figure announced in 5-Year Business Plan

MIZWHO

Medium term

Provide key
senvices on digital
channels

Aim for No. 1
in customer
convenience

Change the role
of the branch

Offer easy

and convenient
self-service

at branches

Significantly
downsize
internal operations

Promote
self-service
and
streamlining
of operations

Goal

Make all services
available without
visiting the bank

Further
improvement for
customer
convenience

Places for
professional
consultation with a
human touch

Specialize in
consultation
for customers
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Progress of the Business Improvement Plan

m After formation and solid implementation of initiatives of the Business Improvement Plan, inspections and other
improvement measures are establishing themselves as self-governed practices inthe workplace.

Mar-23

Continuation

Formation & Implementation of

initiatives

} ) Establishmentin the workplace

System failure
prevention

m Since the first round of system inspections, the practice of formulating and promoting
preventative measures is also being established, which are based on understanding on site
situations and personnel management

m System failure: No. of failures-2 in FY22, 11 since Feb 28™ 2021 till end of FY21 (None in Q4)

ATM System failure m Framework for enabling timely initial response has been successfully established, enhancing
SR Response response functionality to ATM failures
B Enhancement m Installation of cameras with speakers at all ATM sites
® Enhancement of multi faceted information gathering capabilities and expertise by outside
directors, to enhance effective governance structure in entire group
Governance . X )
= m Establishment of procedures/structures related to foreign exchange laws and regulations; multi
layered initiatives including message transmission and workshops
®m Structure and infrastructure for listening/utilizing feedback are being enhanced, and operations
[eTe) Utilizing feedbacks/ are established
"\ Reforming = Continuing to provide fine-tuned operations that delivers perceptions of changes to each
L9<g Corporate Culture employees, for example Internal operations abolished/improved, redefinition of corporate
philosophy, appointing of a Chief Culture Officer, etc.
*System failures with impact impact, externally caused)
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Other Non-financial Targets

Environment and climate change related

Sustainable finance, Environment and Climate Change
related finance targets - JPY 100T from FY19 to FY30 (o/w 50T
climate change related)

Scope 1, 2 (GHG emissions across the seven group entities’) - Carbon
Neutral by FY30

Scope 3 (Emission reduction targets associated with financing and
investments) - reach net-zero by 2050

Sector FY30 Target
Electric
Power 138-232kgCO2e/MWh
Chen;sgcope 429C0zeMJ

Oil and gas 3 Absolute emissions (MtCOze)

-12 to -29%?2

Absolute emissions (MtCOze) -
;?ﬁ:)ngal coal OECD countries: zero balance by FY30

Non-OECD countries: zero balance by FY40

Outstanding exposure to coal-fired power plants based on our
'Environmental and Social Management Policy for Financing and
Investment Activity’ - reduce exposure in FY19 to 50% by FY30,
reduce to zero by FY40

Exposure in high-risk areas within transition risk sector - reduce over
medium to long term

1. FG, BK, TB, SC, RT, AM-One, Mizuho Americas. 2. vs FY19. 3. Over past 3 years (accumulative). 4. Target for FY25. 5. Pr

Increased

Human Capital related

Operating officers and candidates:
Management Twice of Executive Officers
Digital In-house certified Professionals®: +100
Transformation®# personnel Candidates: +1,000
Personal Consulting*  holding FP level 1 and/or CFP: 2,100
Business - ,
Succession®4 In-house certified personnel: +100
Innovation34 In-house certified personnel: +200

Global Business3#

Personnel with newly acquired overseas
experience via overseas dispatch: +150

Sustainability Professional consultants: 150
Transformation* In-house certified personnel® : 1,600
FY25 Target
Staff Survey Engagement score New 65%
Staff Survey Inclusion score 65%
Equivalentto general 14%
" . managers °
anagement positions P
2 quivalentto o
filled by women managers and above 21%
By beginning 0f2030's e 30%

Management positions filled by employees hired

outside Japan?®

Ratio of female new-graduate hires'®
Paid annual leave taken by employees?®
Rate of childcare leave taken by male

employees'®

maintain 83%?2

maintain 30%°
maintain 70%°

maintain 100%°2

has skills and knowledge in

addmn to digital trans formation (DX) literacy and aims to play a role in the DX area. 6. Experts in sustainabilty management. 7. Total in Japan (FG, BK, TB, SC). 8. Total outside Japan (BK, TB, SC). 9. Levelto

10. Total in Japan (FG, BK, TB, SC, RT, FT)
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Road map for net-zero by 2050

2021 2022 2023 2024 2025 -** 2030 "** 2040 --- 2050
issi i Completed shifting approx.
GHG emissionreductions 70%‘:“0” e&ectrigilyppr
Scope1,2 consun‘mption to renewable Carbon neutral @&
Scope 3 (Emission associated - Setting interim target for
with financing and investments) (Preliminary figures) each sectors 188700
Electric power K gCOZe/laVSVi kgCO2e/MWh
) 65 42
Oil and gas Client Scope 1,2 gCO2eMJ gCOze/MJ
432 Absolute GHG omlssims_12to _29%3
. 3 MtCO2e QHCOR)
- 17 Absolute GHG emissions OECD countries:  Non-OECD countries:
Thermal coal mining MCO2e (MtCOze) Zerobalance  Zero balance
Captureclientneeds (by FY22)
Sustainable finance? JPY 2127 JPY 100T
o/w finance related to environment . )
and climate change =E E: JPY 81T E: JPY 50T
Risk management (Mar-23)
Outstanding credit balance of coal- JPY 23558 _50%* Zero ®

fired power generation plants
High risk area exposure in transition (Preliminary figures)JPY 1.6T Reduction in the i I term

risk sectors

Si ort clients to make progress in their efforts to

Engagement upp el =t ition isks
. - inability gement experts: approx. 1,600 people

_Cepabilitybullding Consutants i the environmental and energy fleids-approx 1s0people ®
) — : GFANZ
Initiativ AN o eariang Chair of the PCAF ) GlasgowFinancial  NZBA, NZAM
atives S PCAF == Japan coalition Allionce for Net Zero ’

1. Scope 2 in Japan. 2. Total accumulated financing amount since FY19. 3. Compared to the FY19. 4. Compared to Mar-19.
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Highlights: Sustainability Progress —Initiatives addressing Climate Change-

\ J

4 . N\
@ Revisionsto Increased targets of sustainable finance
% the Net Zero Transition Plan JPY 1 00T1
- Identified key sectors to the net zero transition and
relevant next-generation tech related key sectors.
. Strengtnen initiatives on structural transformation of
economy/industry, commercialization onechnology
« Added progress in client's status of response to the
transition risks as a metric. JPY 25T
- Enhanced engagement and strengthen human ofw finance relatedto JPY 50T
resources development to proceed the engagement mfge"g::‘ ;e"" JPY 12T
. J/ J
57 Strengthening of climate | [ GHG emissionreductioninterim targets
Il (G| change risk management associated with financing and investments
— structure Sector ReSUlts Target
. SStainshmertné)t;%ustainabimy Risk of FY21) (FY30)
anagemen’ Litke Electric 353 138~232
- Formulation of the Basic Policy on
Climate-related Risk Management ) | power kgCOzMWh kgCOze/MWh
( 3 Soops 12 Gttty gicaeh
T ) cope /MJ
Natural capital initiatives| | Oil and g 9
gas 432 Absolute GHG emissions
. 3 A9 (MtCOze)
- A MICOze  -12to -29%?
* Identified |mportant natyral capltgl FresTT R
by the financing portfolios analysis Thermal coal 17 (MCOze)
Water/Biodiversity mining MICOze OECD countries:FY30 7,
(habitats and species) Non-OECD countries:FY40 ™"~ |

Progress on reduction of
our own GHG emissions

[

Scope 2 in Japan: Completed shifting approx. 70%
of our electricity consumption to renewable energy

)

1. Total accumulated financing amount of FY19-FY30 2. Compared to FY19. 3. The E

and Social

Revisions to
ES policy?

(.
Thermal coal mining sector

Added to prohibited target for
financing and investment

Oil and gas sector
Enhanced environmental and

\._gas mining operations

social risk verification of oil and

(
[@] Engagement

Engagements based on ES poli
FY22: approx. 1,100 clients

Clients in transition risk sectors:

Steady progress in response to
Qhe transition risks

\

3
cy

=FY22

Sustainability Progress
-Initiatives addressing
Climate Change-

Policy for Financing and Investment Activity.
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ESG-related recognition and awards

I Third-party evaluation I Incorporation in social responsibility indices’

| D&l Award 2022 | Pride Indicators 2022

work with Pride

Bloomberg

Gender-Equality
Index

D&I AWARD G%lg STOX)\ IEnSdGicLe?d(%
FTSE4Good

| ESG Finance Awards Japan

2023

GPIF selected ESGindices
| Environmental Finance General Index Themed Index
Bond Award 2023 2 2
o N 2022 CONSTITUENT MSCI JAPAN
Csc ) ) - Y . LA e
atent) - lecel et mnieipality " .
| Research Institute for Environmental Finance S&PIPX carbon efficient index
“Outstanding Performance Award” in the F:jl'aS'.’E;‘lﬁ‘sds:;n T::Er? ISO:;%T Morningstar Japan ex REIT
“Sustainable Finance Awards” A, Relative Index %::SrJ[))wersny Tilt Index
[ SC | Fiance ;
ESGscore S&P Global® MSCI* Sustainalytics (ESG Risk Rating)® FTSE®
(Mar-23) 62 AA 20.3 3.7

1. As of Mar-23. 2. https://www. oUp. uhocs 3. hitps://www.spglobal 0/ I g-SCores
4. CCC-AAA 7-grade rating. Source: Bloomberg 5. Sustainalytics ESG Risk Ranking compares ESG risk with peers in the same industry. The lower the score, the higher the evaluation. Source: Bloomberg.
6. FTSE Overall ESG Score: on a scale of five
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Approach to the composition of the Board of Directors

In addition to conducting strategic direction within the group, it is important for our Board of Directors to fulfill the role of appropriately
Composition ofthe  implementing governance functions across the group and across subsidiaries under the group’s management. As such, our Board of
Board of Directors  Directors is composed of an appropriate balance of internal directors who have insight into the group’s business model, and outside
directors who possess complex and diverse perspectives that we may not have within the group.

Characteristics of the Board of Directors of MHFG
The Board of Directors is dedicated to “supervising” g/ to the " R
h extent possible (i.e., separation of supenvision and g ) Skills tha}hg]g Igr(])g& o‘;ofélsrggsors asa
The aim of the group Basic elements Basic elements
required for based on Mizuho's
Mizuho's vision for the world Mizuho's Purpose < supervision <busmess stralegli
-

Management Finance

Business focus areas

Human
Supportfor the i ; Managemen!
dog ling asset-basedincome plan Enhancing customer experience / Internal g;‘::mal / Sustainability
§nhanu‘n the corng‘eﬁﬁveness of Global Corporate & Investment
apanese compani Banking (CIB) business model
Financial
Sustainability andinnovation Control / IT / Digital Global
Accounting

Enhancing our corporate foundations
t(':org?rate Iture Human capital
ansformation enhancement

e of stable p
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Skill Matrix of the Board of Directors

The table belowlists the particular core skills of the directors in relation to the skills that the Board of Directors as a whole
should possess

N: Nominating C: Compensation

P Risk o : 3 A: Audit R: Risk H: Human Resources
Management | o : Contol : Finance : Global :Title and assignment E:::o"ni‘e?ﬁ'.‘ astioiymm Falure
;. Contol : :

YOShlmnSH : Member ofthe Board of Directors

Takashi
Tsukioka

Member ofthe Board of Directors

Member ofthe Board of Directors

. Out:slde [.)Irec'tors ;

Member ofthe Board of Directors

Chairman ofthe Board of Directors

: Member ofthe Board of Directors, President & Group CE!
Representative Executive Officer)

Member ofthe Board of Directors, Deputy President & Senior Executive

Member ofthe Board of Directors, Senior Executive Officer, Group CRO

e : : : : Member ofthe Board of Directors, Senior Executive Officer, Group CHRO
Percentage of Percentage of outside and Percentage of
YoY'  Gutside digec(ors 50.0%=57.1%  non-eyecutive directors 666%=714%  femaic diteciors 8.3% = 14.3%

Table of Directors to be proposed at the 21* Ordinary General Meeting of Shareholders to be held in June 2023 (Title and assignment etc.: After appointment at the 215*) 1. Compared to the timing of appointment
at the 20" Ordinary General Meeting of Shareholders in June 2022.
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Reasons for the selection of necessary skills

The experience of management, especially as a member in executive management in a large corporation and other companies, is

Management necessary to fulfill the supervisory function of the group

Risk Management/ Professional experience in and knowledge of risk governance and internal control in corporations, auditing firms, and/or in the legal

Internal Control profession are necessary for supervision to ensure fair corporate activities and sound business operations by management

Financial Control/ Experience as a CFO or person with similar responsibility in corporations and professional experience and knowledge as a

. e certified public accountant or as a member of a similar profession are necessary to oversee management, which aims to build a
sl sound financial base, pursue capital efficiency and realize growth strategies

Finance Knowledge of the financial business, backed by, among others, business experience at financial institutions, is necessary to fulfill

the supervisory function of the group, which has banking, trust, and securities businesses at its core

Human Resources/
Organization

The group considers “human resources” to be one of the key corporate resources that will support future growth, and experience
in and knowledge of, among others, the development of executive managers, human resources and organizations are necessary
from the perspective of appropriately overseeing efforts by management to transform human capital and corporate culture

1T/ Digital

Experience and knowledge in, among others, technological and business development in the IT and digital fields are necessary to
fulfill the group's supervisory function, as they are the foundation for customers to use the group's services with peace of mind and
are also key to the group’s future competitiveness

Sustainability

The group aims to achieve its own growth through facing social issues and contributing to their resolution, and we believe that
experience in and knowledge of environmental and other sustainability-related operations are necessary to fulfill the supervisory
function of the group

Global

As the group is expanding its business globally and aims to contribute increasingly to the sustainable growth of the world,
experience in, among others, management of global corporations overseas is necessary to fulfill the supervisory function of the

group
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FY22 Compensation framework for executives

\ Example of composition of compensation

| ol [

Compensation Description s
Group executive | [ Group CEO || “'supen

type

s

O | FEEEELEY

E According to the functions and responsibilities of each of the Officers

S| Paid monthy

Q

£

° —_—

(%)

E According to the functions and responsibilities of each of the Officers Cash

> n

i Paid upon Cash Cash

retirement 5% 7
“base amount” x “performance-based attribution factor” Stock.

° . Consolidated Net Business Profits + Net Gains (Losses) related to ETFs and others 40% m - J

ae = Net Income Attributable to FG
.':5.9 erred payments| % § Consoidated ROE = Stock

aa| | over three years Il s~ 10% | PE

s < a Expense Ratio 10%

E 2 E ion from the ive of i ing corporate value through
85 B B oot cross. st 1

= F | Gross pro ¥ ratio, reduction of cross-shareholding, . 30%

@ °|I[ Deferred payment E] 3 quaity ofprofis . ) - — Py —

o over three years for <] (2| Customer ploy and Stock
the portion above a ||| 'Resyits of organization assigned for each Officers are also reflected,
certain amount excluding Group CEO
Subject to malus and clawback?

1. Amount of ion is by the C: ion Committee for each fiscal year. 2. A system which enables a decrease or forfeiture of the deferred amount by resolution of the Compensation
Committee depending on the performance of the group or the individual. *For the Officers appointed outside Japan, the standard amount and the composition and details of the executive compensation may be

determined ly based on local rules and pi as welas levels of our
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Corporate governance structure

General Meeting of Shareholders

intment of Directors Determines the content of proposals regarding
Appo the appointment and dismissal of directors
Nominating Committee  * Determines the content of proposals for the general meeting of
Chairman: Outside director . e %
Board of l Non-executive directors shal regardingthe she oI Gechrs
% || Directors Lmeesamen siietncn 2 22233
z Chairman
el fhside Greck ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ c Committee « petermines the compensation for each individual director and
non-executive &
= bl ) " Determines executive officer
(| e g O
o director I
0 Internal director/ &1 AuditCommitee * Audits the legality and appropriateness of the execution of duties
E Executive officer ‘ ‘ ‘ ‘ A“dxt:w " by directors and executive officers
exe n o
g Z | Qo 28
j— ] Outside Director Session
%) | | RiskC i |
« Appoints and dismisses executive officers o re—— ton for thicers Human Resources Review Meeting
« Delegates decisions on business execution [ SystemFailure jon |
« Supenvises the execution of duties
Audits the execution of duties by executive officers
h 4 v A4
- I || o
= ‘ President & Group CEO I | | | I Byor Aol
. (non-executive)
g Companies RBC, CIBC, GCIBC, GMC, AMC I
Internal non-
g, — T T director
o GTU, RCU I Internal director/
©  — IT — e
E R .. Planning, Financial
Planning, Management, Internal Audit , IT/ System, Bu P h
Cot ince, Internal audit

*After the 21th Ordinary General Meeting of Shareholders.
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Verification of the significance of cross-shareholdings

: : Reference: Results of verification of significance of cross-shareholdings
Basic Policy (as of Mar-22)

* Unless we consider these holdings to be meaningful, we Breakdown b fitabili
will not hold the shares of other companies as cross- PORECIONS D prowamy
shareholdings e

* Through dialogue with the issuing companies, we will also
reduce even those holdings we consider to be meaningful e

% - under 8%

" approx. 20%
Process for assessing whether cross—shareholding is meaningful Below PP .
Mar-22 Y Under 4%

_— 5 approx. 50%
ao:si’,‘;g:g‘:\et | Comprehensive assessment l JPY 1,077.3
x_Criteria not met »m%
Consider potential

for improvement in —

Profitability of proftabiity Negotiate the sale
shareholding per L»  of ings
client”  (including partial sale)
Mar-15 Mar-23
v~ Criteria met I holdings
Juleamng’im'l_: 2 5 Stock portfolio? ~ JPY 1,962.9B ) JPY 997.3B
® Total profitabiity >  Hurdle rate: Set at 8% after income taxes in consideration of the No. of stocks®> 1,319 companies ) 812 companies
Risk Capital < consolidated ROE target

(Almosthalf of 812 companies’ stocks
were partially sold)

1. As of Mar-21, capital management was changed to align Basel ll finalization basis, and the measurement of risk capital for verifying the significance of holdings was also changed accordingly, resulting in
double the number not meeting the profitability standards compared to the previous method. 2. Consolidated, acquisition cost basis. 3. BK, stocks listed in Japan.
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Definitions

Financial accounting

2Banks
Consolidated NetBusiness Profits

Net Gains (Losses)relatedto ETFs and others

G&A Expenses (excl. Non-Recurring Losses and others)
Net Income Attributable to FG

Consolidated ROE

CET1 Capital Ratio (excl. Net Unrealized Gains (Losses)
on Other Securities)

CET1 Capital Ratio (Basellll finalization basis)

Management accounting

Customer Groups
Markets

: BK+TB on a non-consolidated basis

: Consolidated Gross Profits - G&A Expenses (excl. Non-Recurring Losses) + Equity in Income from Investments in
Affiliates and certain other consolidation adjustments

- Net Gains (Losses)relatedto ETFs (2 Banks) + Net Gains on Operating Investment Securities (SC Consolidated)

: G&A Expenses (excl. Non-Recurring Losses) - Amortization of Goodwill and otheritems

: Profit Attributable to Owners of Parent

: Calculated dividing NetIncome by (Total Shareholders’ Equity + Total Accumulated Other Comprehensive Income

(excl. Net Unrealized Gains (Losses) on Other Securities)). Denominatoris calculated as the average of the previous
fiscal year end and current quarter end

* Includes the effect of partiallyfixing unrealized gains on Japanese stocks through hedging transactions
[Numerator] Calculated by excluding Net Unrealized Gains (Losses) on Other Securities and its associated
Deferred Gains or Losses on Hedges
[DenominatorjCalculated by excluding RWA associated with Net Unrealized Gains (Losses) on Other Securities (stocks)
: Estimatedfigures reflectingthe effect of Basel lll finalization. The capitalflooris calculated after deducting the
associatedreserves from RWAusing the standardized approach

:RBC+ CIC + GCC + AMC prior to FY22. RBC + CIBC + GCIBC + AMC after FY23.
:GMC

Consolidated NetBusiness Profits, Net Business Profits by In-house Company

- Stablerevenue
- Upside revenue

: Recurring customer-related revenue + ALM revenue (comprehensive management of assets and liabilities in the banking account)
: Non-recurring customer-related revenue + trading-related revenue

- Banking : Revenuein the banking account excluding ALM revenue
As for Net Busi Profits, exp are c: dbased onthe expenses allocation based oninitial plan.
Group aggregate :BK+TB +SC + AM-One + other major idiaries on anon-c lidated basis
In-house Company management basis : Figure of the respective in-house company
Net Business Profits by In-house Company : Gross Profits - G&A E ingNon-R ing Losses) + Equity in Income from Investments in Affiliates -

Internal risk capital

ROE by In-house Company

Amortization of Goodwill and otheritems
. Risk capital calculated taking account of factors such as regulatory risk-weighted assets (RWA) and interestrate riskin
the banking account Internal risk capital of RBC, CIC, GCC are calculated from Basel lll finalization fully-effective basis
: Calculated dividing NetIncome by each in-house Company’s internal risk capital
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Abbreviations Foreign exchange rate

FG : Mizuho Financial Group, Inc RBC ¢ Retail & Business Banking Company

BK : Mizuho Bank, Ltd. CIBC  : Corporate & Investment Banking Company ™ Mar-21  Mar-22  Mar-23

B : Mizuho Trust & Banking Co_, Ltd. GCIBC : Global Corporate & Investment Banking Company USD/JPY 11072 12241 13354

SC : Mizuho Securities Co., Ltd. GMC : Global Markets Company

MSUSA : Mizuho Securities USA LLC. AMC : Asset Management Company EURMPY 129.76  136.77 145.72

AM.-One : Asset Management One Co., Ltd GTU : Global Transaction Banking Unit Management

RT : Mizuho Research & Technologies, Ltd RCU : Research & Consulting Unit accounting (Plan rate) EY22 EY23

FT ; M?zuho~DL Financial Techno!ogy Co., Ltd. Cic : Corporate & Institutional Company USDIJPY 127.00 120.00

LS : Mizuho Leasing Company, Limited Gec : Global Corporate Company o .
GPU : Global Products Unit EURIPY 140.97 132.00

Forward-looking Statements

Financial information in this presentation uses figures under Japanese GAAP unless otherwise stated (including management accounting
basis).

This presentation contains statements that constitute forward-looking statements including estimates, forecasts, targets and plans.

These statements reflect our current views with respect to future events and are subject to risks, uncertainties and assumptions.

Such forward-looking statements do not represent any guarantee of future performance by management.

Further information regarding factors that could affect our financial condition and results of operations is included in our most recent

Form 20-F and our report on Form 6-K.

We do not intend to update our forward-looking statements. We are under no obligation, and disclaim any obligation, to update or alter our
forward-looking statements, whether as a result of new information, future events or otherwise, except as may be required by the rules of the
Tokyo Stock Exchange.

Information on companies and entities outside Mizuho group that is recorded in this presentation has been obtained from publicly available
information and other sources. The accuracy and appropriateness of that information has not been verified by Mizuho group and cannot be
guaranteed.

This presentation does not constitute a solicitation of an offer for acquisition or an offer for sale of any securities.




